
U.S. ARMY ROTC 
GREEN TO GOLD 

2/3/4 YEAR  
SCHOLARSHIP PROGRAM 

 
 
 
 
 

 
 
 

 
 

INFORMATION BOOKLET 
 

Edited June 2026 
 
 

 
 

 



2 

THE ARMY RESERVE OFFICERS’ TRAINING CORPS (ROTC) 

FOR U.S. ACTIVE DUTY COMPONENT ENLISTED PERSONNEL 

 

   

CONTENTS         PAGE 

Critical Dates         2 

General Information                                                                                                  3-4 

G2G Process At-A-Glance                                                                                        4-5 

Applicant Responsibility       5 

Eligibility         5-7 

Ineligibility         7 

Phase I Instructions and Documents      7-9 

Phase II Instructions and Documents      9-10   

G2G Counterpart Program Points of Contact                 11 

  

 

Critical Dates 

 

4 July 2026: Application window opens for regular Scholarship applicants. 

 

18 October 2026: Application window closes for the initiation of new applications. 

 

25 October 2026: Deadline for Phase I document submissions. 

 

02-06 November 2026: Selection Board convenes. 

 

Late November 2026: Board results (Phase II Selects) announced via application selections status. * 

 

5 March 2027: Deadline to submit initial physical exam to DODMERB. ** 

 

30 April 2027: Deadline for Phase II document submissions. ** 

 

11 June 2027: Deadline for DODMERB qualification.  
 

18 June 2027: Deadline to submit a request for deferral. *** 
 

*Applicants selected to move to Phase II will be notified via status being changed to selected within the 

application. 
 

**Missing this deadline will likely result in a denied deferral request. 

 

***Requests for deferral will be heavily scrutinized, and approval is not guaranteed. 

   

Applicants may reapply in 2027 if they are not selected or their request for deferral is denied.   
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GENERAL INFORMATION 

 

Mission Statement 

The Green to Gold Scholarship Program offers eligible, Regular Army (RA) Enlisted Soldiers with an 

opportunity to complete their first baccalaureate degree or their first master’s degree.  Upon the successful 

completion of their degree program, the Soldier is commissioned as an Officer in the US Army in either 

the Active or Reserve/National Guard component.  Soldiers are boarded and/or selected based on the 

Cadet Command Scholar/Athlete/Leader model (SAL). 

 

Note: Applicants are discharged from service and forfeit all active duty pay, benefits, and allowances. 

 

What makes a G2G applicant competitive as it relates to the SAL concept? 

 

Scholar 

- High Cumulative Grade Point Average (CGPA): CGPA is calculated by a member of the G2G 

processing team in accordance with (IAW) G2G program guidelines 

- Academic rigor relative to majors/classes taken versus grades received 

- Attendance and performance at military schools 

- Honor Graduate at military schools 

- Other academic awards or honors 

 

Athlete 

- Army Fitness Test (AFT) score 

- Participation in sporting activities in the community, i.e. community runs, biking, hiking, fitness 

competitions, etc. 

- Participation in unit or post athletic teams 

- Sports played in high school and/or college 

 

Leader 

- Command Recommendations and Senior Enlisted Advisor Assessment 

- Leadership positions held in the military, school/college, or the community 

- Mentor/coach for youth activities or sports 

- Attendance and performance at military leadership training 

- Honor graduate at military leadership training 

 

Note: Scholarship selectees will incur an 8-year service obligation upon commissioning.  This will be 

fulfilled in either an Active Duty or Reserve/National Guard status. 

 

The Army ROTC scholarship will provide financial assistance toward college tuition and educational 

fees, OR room and board, whichever is chosen by the student.  A flat rate stipend per year is provided to 

purchase textbooks, classroom supplies, and equipment.  Scholarship winners also receive a tax-free 

subsistence allowance of an annually published amount per month for up to 10 months per school year 

and are paid while attending the Cadet Summer Training (CST).  

 

Scholarship recipients may, if qualified, receive any portion of the Montgomery GI Bill/Army College 

Fund benefits they earned while on active duty.  For further information regarding eligibility for 

Montgomery GI Bill/Army College Fund, contact an education counselor at the nearest installation’s 

Education Center.  An additional resource is the Department of Veteran Affairs website at 

http://www.va.gov or call 1-888-442-4551. 
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The Scholarship Program does not cover moving expenses.  Soldiers must contact their Installation 

Transportation Office for assistance. 

 

Contracted ROTC Cadets are not authorized the use of military medical facilities, exchanges, or 

commissaries, except during the periods in which they are attending CST.  

 

The scholarship does not pay for aviation flight fees.  

 

G2G Process At-A-Glance 

Phase I: This phase consists of creating an online application and the submission of board required 

documents to the online application.  The documents will be reviewed by a Processor.  When documents 

are correct, they will be validated.  When documents are incorrect, they will be rejected and returned with 

instructions.  The applicant status on the application will reflect “Board Ready” when the application is 

complete.  NOTE: It is HIGHLY ADVISED to submit all documents in the proper orientation for board 

review.   

 

 
 

G2G Review Board: All board ready applications will be reviewed by a panel of Professors of Military 

Science (PMS) board members using the Scholar-Athlete-Leader (SAL) model.  An order of merit list 

(OML) will be created based on board results.  NOTE: Board members are not authorized to share the 

details of board proceedings, to include evaluations, outcomes, metrics, and statistics.  

 

Phase II: This phase consists of the submission of a 104-R (Planned Academic Program Worksheet), a 

PMS Acceptance Letter, and waiver requirements, when applicable.  NOTE: Waivers will be Returned 

Without Action (RWOA) until the 104-R and PMS Acceptance Letter have been validated on the online 

application. 

 

NOTE: 4-year scholarship recipients are not required to submit a 104-R.   

 

DODMERB qualification must be met.  Selectee names will be submitted to DODMERB within two 

weeks of the MILPER selection message.  For DODMERB inquiries, please contact the DODMERB 

helpdesk:  dha.ncr.dod-merb.mbx.helpdesk@health.mil.  The DODMERB process will be initiated during 

Phase II of the G2G process.  G2G Processors do not have access to DODMERB systems. 

 

(Soldiers may work on Phase II and DODMERB requirements concurrently during Phase II.) 

 

Once Phase II, DODMERB, and HRC requirements are confirmed by an audit, an Offer Letter and Letter 

of Intent (LOI) template will be generated and sent to the Soldier’s online application.  Email 

notifications will be sent to the Soldier and the Company Commander.  NOTE: Instructions for the 

completion of the LOI will be included with the template upload. 
 

Upon validation of the Offer Letter / Letter of Intent on the application, the Soldier must initiate a 

Personnel Action Request (PAR) in IPPS-A requesting a discharge under the provisions of AR 635-200, 

chapter 16, paragraph 16-2b 91) (f).  Per AR 635-200, Chapter 16-2, “…discharge normally will not take 

place more than 30 days before the starting date of the school term or officer training program for which 

the Soldier has been accepted.” 

 

If Soldiers need assistance with creating a PAR, please contact a senior NCO or S1. 

 

SPECIAL NOTE: If your School of Intent is not listed on the Academic Information tab as an option on 

the dropdown, then said school is not authorized to participate in the Army G2G Program. 
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The Offer Letter, signed LOI, and signed Time in Service / Training Service Obligation (TIS/TSO) 

approved memo (if required) must be attached to the PAR, which will automatically be routed to S1.  

 

From S1, the PAR must be routed to the Soldier’s Company Commander for recommendation, then to an 

O-5 or above for approval- typically the Soldier’s Battalion Commander.   

 

Once approved, the PAR must be routed from the approver to Military Personnel Division (MPD).  MPD 

is responsible for adjusting the Soldier’s ETS and publishing orders.  If specific MPD requirements are 

required, then MPD will relay that information directly to the Soldier. 

 

It is recommended that S1 inserts the entire routing chain as described above upon receipt of the PAR 

from the Soldier. 

 

Upon receipt of the approved PAR for discharge, Soldiers must contact their corresponding Counterpart 

ROTC Program listed on page 11.  The Counterpart will assist with the below ETS requirements: 

• Sign an Army Senior Officers’ Training Corps (ROTC) Scholarship Cadet Contract, DA 597-3  

• Enlist in the U.S. Army Reserve Control Group (AROTC) for a period of five (5) years. 

 

 

Applicant Responsibility 

It is the applicant’s responsibility to ensure that the online application is initiated and completed.  The 

G2G informational page and application are accessed by using the following link: 

https://armyrotc.army.mil/green-to-gold/  
 

It is HIGHLY recommended that applicants use a personal computer, personal network, and personal 

(non-military, non.edu, non.health) email address when accessing and creating a G2G account.  The 

security features in government computer systems and networks often cause issues when accessing, 

navigating, and creating accounts in the G2G application.  The applicant may need to try more than one 

browser depending on their personal computer, network, and browser settings. Should issues arise, a help 

desk link is available on the application login page. 

 

When a Soldier comes down on assignment at any time during the G2G process, it is the Soldier's 

responsibility to contact their unit S1 for deferment/deletion of the assignment. 

 

When applicants have a name change, change of address, elect to withdraw from competition, have civil 

or felony charges after the initiation of the application, or have a change of command after the G2G 

Program Application has been validated, an email notification must be immediately sent to the following 

email address: Green2Gold@army.mil. 

 

All signatures must be CAC or wet (pen/ink).  When a wet signature is used, the legibly printed name of 

the signer and the date must follow. 

 

Applicants are advised to log into their G2G application every two weeks to avoid being locked out.   

 

There are no reimbursements of college application fees.  Applicants are advised to financially prepare for 

application fees. 

 

Applicants are HIGHLY ENCOURAGE to read and understand Army Regulation (AR) 145-1, chapter 

13 (SROTC Program), USACC Regulation 145-6 (Army ROTC G2G Policy), and AR 635-200, chapter 

19 (Personnel Separation: Active Duty Enlisted Administrative Separations). 

 

https://armyrotc.army.mil/green-to-gold/
mailto:Green2Gold@army.mil
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When uploading documents to the online application, the applicant is responsible for ensuring the proper 

orientation for ease of board members’ view. 
 

 

Eligibility (items listed below are subject to change at any time due to program changes) 

To be eligible to participate in this program, a Soldier must: 

 

1. Citizenship.  Have United States (or Naturalized) Citizenship.  Waivers are not authorized. 

 

2. Convictions.  No moral or personal conviction which will prevent the applicant from supporting and 

defending the Constitution of the United States against all enemies, foreign and domestic, and 

conscientiously bearing arms. 

 

3. Security Clearance.  Must possess a Secret security clearance or higher.  If the Soldier’s Talent Profile 

(STP) does not state the soldier has a secret clearance or higher the following must be done: the Soldier is 

required to provide a memorandum from their unit’s Security Manager verifying their clearance status, 

eligibility date, and Continuous Vetting (CV) date.  The memorandum must also confirm that the Soldier 

has been submitted for an SF-86 Form update if they are within six months of their investigation or 

continuous vetting expiration date.  If a Soldier does not currently hold a fully adjudicated security 

clearance, the memorandum must verify that the Soldier has an open Tier 3 (T3), Tier 5 (T5), or 

equivalent investigation, and is qualified for Interim Secret.  

 

4. Appointment Eligibility.  Have appointment eligibility in the USAR or RA as a commissioned officer 

under the provisions of AR 135-100 and AR 135-101. 

 

5. Discharge if Selected.  Discharge is contingent upon enlistment in the USAR Control Group (ROTC), 

execution of an SROTC cadet contract, and enrollment in the SROTC program at the educational 

institution identified.  Soldiers approved for early discharge may be separated up to 30 days prior to the 

start of school.  Terminal leave is not authorized. 

 

6. Command Endorsement.  Must have favorable recommendations from the chain of command 

(Company and Battalion level Commanders) which address the Soldier’s qualifications (e.g., leadership 

potential, appearance, personal conduct, military record, and aptitude for further military training and 

service as an officer).  Commanders’ must use the electronic means available within the online 

application to submit their endorsements. 

 

7. UCMJ/Legal.  No Uniform Code of Military Justice (UCMJ) or civil conviction actions pending. 

 

8. Physical Fitness.  Must pass the current Army Fitness Test (AFT) and meet the height (HT) and weight 

(WT) standards outlined in AR 600-9.  The AFT must be taken after the application period opens.  As an 

exception to the standard AR 600-9 screening tables, all G2G applicants are required to undergo a body 

fat measurement (tape test) regardless of their HT/WT proportions and AFT scores.  Soldiers with a 

permanent profile or who take alternate events are not authorized to apply. 

 

9. Maximum Age.  Be under 31 years of age on 31 December of the calendar year of commissioning.  

(Cannot be 31 years of age or older on December 31st of the commissioning year.)  This is a statutory 

requirement and therefore no waivers can be authorized. 

 

10. Maximum Active Federal Service (AFS).  Must have less than 10 years of AFS.  Waiver submissions 

are authorized for Soldiers with 10 to 12.9 years of AFS (up to 12 years and 11 months), using 15 August 

2027 as the benchmark date for all AFS waiver calculations.  Any Soldier who has reached or exceeded 
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13 years of AFS as of 15 August 2027 is strictly disqualified from applying, and no waiver requests will 

be considered. 

 

11. Time in Service.  Complete at least 24 months of Time in Service (TIS) in the RA on his or her initial 

enlistment and have less than 10 years total time in service at the time of discharge.  Waiver submissions 

are authorized. 

 

12. Training Service Obligation.  Completion of three months of RA for every one month of specialized 

training received as of the date of enrollment into the program in addition to the TIS requirement.  (This 

includes language training, critical Military Occupational Skill (MOS), or Additional Skill Identifiers 

(ASI) received.  Training Service Obligations (TSO) are served concurrently; the most recent service 

obligation for specialized training may not be based on the most recent course attended.  Longer duration 

ASI/SQI courses may have service obligations that override a shorter but more recent course.)  Soldiers 

on their second and subsequent enlistment must complete three months of RA for every month of the 

most recent specialized training received.  Waiver submissions are authorized. 

 

     a.  TSO and/or TIS waiver.  The Soldier must submit the request for waiver (via PAR through IPPS-A) 

through HQ, USACC to U.S. Army Human Resources Command (HRC).  Annual instructions will be 

published upon selections.  HQ, USACC will forward the TSO waiver requests to HRC. 

 

     b. Reclassification Training.  HQ, USACC will not consider Soldiers currently scheduled to attend an 

approved reclassification MOS training school until a request for cancellation of the approved 

reclassification MOS training has been processed and approved by the proper approval authority. 

 

13. Minimum CGPA.  Must have a minimum cumulative grade point average (CGPA) of 2.5 on a 4.0 

scale on all completed college work.  The CGPA will be computed by Cadet Command G2G Processors.  

Applicants who have not earned any college credit and are relying on their military service counting as 

transfer credits will be assigned a 2.5 CGPA.  Waiver submissions are authorized for CGPAs of 2.0-2.4 

only. 

 

14. GT Score.  Must have a score of 110 or higher on the General Technical (GT) Aptitude Area of the 

Army Classification Battery.  Waivers are not authorized. 

 

15. Education.  Must have a high school diploma or equivalent. 

 

16. Scholarship Type Designation.  Four-year scholarship applicants must be academic freshmen; three-

year scholarship applications must be academic sophomores; two-year scholarship applications must be 

academic juniors or graduate students.  NOTE: Graduate students must complete any prerequisites and be 

fully accepted into the graduate program. 

 

17. Full Time Student Status.  Must maintain full-time student status, as reflected on the CC Form 104-R.  

A CC Form 104-R is not required for 4-year scholarship recipients.   

 

     a. For students pursuing a baccalaureate degree, this requires an academic load of at least 12 but no 

more than 18 credit hours per semester.   

 

     b. For students pursuing a master's degree, this requires an academic load of at least 9 but no more 

than 15 credit hours per semester.   

 

     c. For students attending schools whose academic calendar is quarters, for both baccalaureate and 

master’s degrees, the minimum academic load is at least 9 but no more than 15 credit hours.   
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     d. These credit hour requirements are exclusive to mandatory ROTC and Military History courses.  

Fifty percent of scheduled classes must be taken in a classroom environment.   

 

18. Program Acceptance.  Must receive acceptance from the Professor of Military Science (PMS) into the 

Army ROTC program of choice.  This must be done during Phase II of the process and by the current 

system processes utilized in the year of applying. 

 

19. Medical.  Must pass a physical examination in accordance with AR 40-501 and determined to be 

medically qualified by DODMERB.  The date and result of the latest drug and alcohol test must be 

documented on the physical.  Positive test results preclude entry into the ROTC program.  Names will be 

submitted to DODMERB within two weeks of release of the selectee list. 

 

NOTE: Once DODMERB receives the names of the G2G selectees, DODMERB will send an email to 

each Soldier outlining the DODMERB process.  

 

20. Financial Readiness.  Applicants must demonstrate financial stability by completing a Financial 

Planning and Management Worksheet (USACC FORM 228-R).  Applicants must certify their ability to 

meet all financial obligations using their anticipated income (cadet stipend, GI Bill, scholarships, etc.) 

without relying on employment that would interfere with academic or ROTC duties.  A determination of 

financial ineligibility will be made if the applicant has unresolved financial issues, including but not 

limited to, a history of credit defaults, excessive debt, or other factors that compromise the Soldier’s 

ability to focus on commissioning requirements.  NOTE: Applicant income may not include military pay 

as discharge is required for the G2G Scholarship option. 

 

Ineligibility (items listed below are subject to change at any time due to program changes) 

Soldiers are ineligible for the program if he/she: 

 

Soldiers are ineligible for the program if he/she: 

 

1. Fails to meet all eligibility requirements 

 

2. Is ineligible for reenlistment. 

 

3. Is a conscientious objector, as defined in AR 600‐43, Conscientious Objection. 

 

4. Has a misdemeanor or felony record of a Domestic Violence Conviction. 

 

5. Is under suspension of favorable personnel action (FLAGS) IAW AR 600‐8‐2. 

 

6. Is under probation for a civil conviction or have charges pending at the time of application, including 

UCMJ. 

 

7. Having military, criminal, or other civil offenses are ineligible for enrollment as a cadet unless a waiver 

is approved.  This includes but is not limited to students who have been arrested, detained, or 

apprehended; who have a civil conviction or civil offense without a conviction; who have an alternate 

disposition including a plea agreement or plea bargain; or who completed a probation or a diversion 

program where the court does not actually convict the individual in exchange for the individual 

successfully satisfying certain conditions.  Students who have any type of court-martial conviction, 

punitive discharge, separation from the military in lieu of court-martial, or elimination for the good of the 

service are ineligible to enroll or contract unless a waiver has been granted. 
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8. Has applied or been accepted for an MOS reclassification. NOTE: Soldiers may apply if the application 

is rescinded or the reclassification training date has an authorized cancellation.   

 

9. Requires a dependency waiver prior to approval if the applicant falls into one of the following 

scenarios: 

 

    a. Dual Military: A Soldier with a spouse in a military component of any armed service (excluding 

members of the Individual Ready Reserve (IRR)) that has one or more dependents under 18 years of age.  

Waiver submissions are authorized. 

 

    b. Three or more dependents including a civilian spouse: A Soldier married to a civilian spouse with 

two or more dependents under 18 years of age.  Waiver submissions are authorized. 

 

    c. Non-custodial parent with court-ordered child support: A divorced or single Soldier with a child 

support order.  Waiver submissions are authorized. 

 

    d. Sole parent or joint custody: A single parent or a Solider with joint custody who has one or more 

dependents under 18 years of age.  Waiver submissions are authorized. 

 

10. Has completed a master’s degree. 

 

Phase 1 Instructions and Documents 

It is the Soldier’s responsibility to upload all required documents on or before the deadline date of 

26OCT2026.  All documents must be uploaded onto the G2G application.  Submission of documents via 

email is not authorized.  All documents must be uploaded in the correct viewing orientation and in a 

single PDF format.  The G2G application will not open portfolios.  If a Soldier wishes to update a 

previously validated document, he/she must contact his/her Processor to have the document rejected.  

Medical documents are not requested or accepted in the G2G application.  
 

Application registration must be completed online via Green to Gold (army.mil).  On the top of the page, 

use the “start the application” button to begin your application. 

 

Once registration is complete, enter the username that is emailed to you, (retain the username) enter the 

password you created, then proceed with completing the application tabs and documents.   

 

The following are the required documents for Phase 1: STP, AFT scorecard (with body fat annotated), 

college transcripts, and the immediate last two NCOERs (if applicable). Dependency and Civil 

Conviction documents are also required, if applicable.  Letters of Recommendation are not authorized. 

NOTE: ACT or SAT scores are required for 4-year applicants.  

 

Soldier Talent Profile (STP): The STP must indicate name, US citizenship, GT score, security clearance 

of secret or higher, awards, and assignments.  The photograph, race, gender, and ethnicity must be 

redacted.  NOTE: An Education Center ASVAB test score sheet with identifying information may be 

used for the GT score and must be placed under the STP. 

 

Army Fitness Test (AFT): The AFT scorecard must be filled out completely and must match the AFT 

information on the Military Information tab of the online application.  All applicants must have HT/WT 

and Body Fat annotated on scorecards and applications, regardless of the HT/WT and AFT score.  

NOTE: No annotations may be entered on the alternate events section, as alternate events are not 

authorized. 

https://armyrotc.army.mil/green-to-gold/
https://armyrotc.army.mil/green-to-gold/
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College Transcripts: Transcripts from ALL colleges (and universities) attended and must be uploaded in 

chronological order from most recent to oldest, as well as annotated on the Academic Information tab of 

the application.  (4-year applicants must submit High School transcripts.)  Your Processor will compute 

and annotate the CGPA to your online application.  If applicants receive college credit by means of the 

USAFI or CLEP tests, then official results of such tests must be uploaded.  Transcripts which appear in 

languages other than English must be translated prior to submission and be accompanied by a valid 

evaluation from a United States (US) accredited agency.  NOTE: College Grade Reports are not 

authorized. Joint Service Transcripts (JST) and Sophia transcripts are optional and must be placed as the 

last documents in the College Transcripts file.  Unofficial transcripts are accepted. 
 

Commander Recommendations (previously the USACC FORM 174‐R): Soldier must list their current 

Company and Battalion Commander’s information within the application.  Once the applicant’s CGPA 

has been validated a system generated email will be sent to each Commander to input their 

recommendation.  Recommendations are strictly hidden and the only people who will see responses are 

Green2Gold Program personnel and members of the board.  Soldiers will only see if the commander 

recommended or did not recommend the soldier.    

 

CC Form 228-R (G2G Scholarship Financial Statement): This form must be filled out completely and 

signed by the Soldier and the Company Commander.  Signatures must be via CAC or wet (pen & ink).  If 

wet signatures are used, printed name and date are required. 

 

Senior Enlisted Advisor Assessment (SEA-A): Soldier must list their current Senior Enlisted Advisor’s 

information within the application.  Once applicant’s CGPA has been validated a system generated email 

will be sent to the Senior Enlisted Advisor to input their recommendation.  Recommendations are strictly 

hidden and the only people who will see responses are Green2Gold Program personnel and members of 

the board.  Soldiers will only see if the Senior Enlisted Advisor recommended or did not recommend the 

soldier.  Interviewer requirements are as follows with no exceptions:  

 

• E5 and below: must conduct this interview with their Company First Sergeant or higher 

• E6 and above: must conduct this interview with their Battalion Command Sergeant Major or 

higher 

 

Non-Commissioned Officer Evaluation Report (NCOER): Soldiers must submit copies of their last two 

NCOERs, if applicable.  

 

Dependency Documents: A Family Care Plan (FCP) approved by the Company Commander is required 

for Dual Military and Sole Parent / Joint Custody parents IAW AR 600-20.  Court documents are required 

for Soldiers who have child support orders or have been exempted for child support payments.  A signed 

affidavit by the custodial parent may be uploaded in lieu of a court order for child support exemption 

when court documents are not applicable.  NOTE: The DA5305 must have a recertification date of 1 July 

2026 or later. 

 

Civil Conviction Documents: If Civil Conviction is marked “YES” on the application, then the following 

documents must be uploaded: (1) COMPLETE and UNREDACTED court documents, (2) a detailed, 

signed, and witnessed affidavit (outlining the date(s) and description of offense(s), and listing all charges 

with corresponding sentences and/or dispositions), and (3) a DD Form 1966 (Record of Military 

Processing).  NOTE: The affidavit must be witnessed by a Commissioned Officer or Notary Public and 

all civil conviction documents must be uploaded concurrently for validation purposes. 

 

Phase 2 Instructions and Documents 
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It is the Soldier’s responsibility to upload all required documents on or before the deadline date of 

30APR2027.  All documents must be uploaded onto the G2G application.  Submission of documents via 

email is not authorized.  All documents must be uploaded in a single PDF format.  The G2G application 

will not open portfolios.  If a Soldier wishes to update a previously validated document, he/she must 

contact his/her Processor to have the document rejected.  Medical documents are not requested or 

accepted in the G2G application.  

 

104-R (Planned Academic Program Worksheet): This form must be completed and signed by the Soldier, 

a member of the registrar’s office or certifying school official, and the PMS. Soldiers are advised to reach 

out to their Schools of Intent registrar’s office, Recruiting Operation’s Officers (ROO), and PMSs for 

assistance with completing the required classes on the 104-R.  All signatures must be CAC or wet (pen & 

ink) signature.  If wet signatures are used, printed name and date are required.  Registrar personnel must 

include their position/title.  The academic school year must begin FALL 2027 and end in SPRING of 

2029-2031, depending on 2/3/4 year scholarship status.  Bachelor students must take a minimum of 12-

hours per semester and a maximum of 18-hours per semester.  Graduate students must take a minimum of 

9-hours per semester and a maximum of 15-hours per semester.  A military history class is required for all 

students and must be highlighted on the form. Summer classes are authorized but must not interfere with 

Cadet Summer Training (CST) and must be approved by the PMS.  The 104-R must match the School of 

Intent information on the Academic Information tab of the application and the PMS letter.  NOTE: The 

PMS or any other ROTC Cadre member cannot sign as a member of the registrar’s office or certifying 

school official.  The registrar’s office or school official must include their position title with their 

signature on page 2 of the 104-R. 

 

PMS Acceptance Letter: The PMS Acceptance Letter must be completed and signed by the PMS from the 

Soldier’s School of Intent.  PMS signature must be via CAC or wet (pen & ink) signature. If a wet 

signature is used, printed name, and date are required.  NOTE: The template in the application is the only 

accepted form. 

 

Waivers: Waivers are submitted via Personnel Action Requests (PAR) in IPPS-A after the 104-R and 

PMS Acceptance Letter have been validated on the application.  Once the PAR has been signed by the 

approving authority, it must be uploaded to the online application by the applicant.  Soldiers requiring an 

HRC directed Time in Service (TIS) or Training Service Obligation (TSO) waiver must follow the 

instructions in the online application and have the PAR completed by their unit and approved by Force 

Alignment and Development Division (FADD), HRC.  

 

Soldiers are advised to retain a copy of all validated documents. 
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Green to Gold Counterpart Program Points of Contact 

A Counterpart Battalion is the ROTC unit at a university or college that is specially assigned to work with 

a particular Army post.  They serve as another resource for Soldiers enrolled in the G2G Program.  Please 

contact the ROTC Program that is located closest to your military installation for additional assistance. 

 
COUNTERPART BATTALIONS 

 
Post ROTC Battalion Telephone 

Aberdeen Proving Ground Morgan State Univ (410) 357-7157 

Alaska (All Installations) Univ Of Alaska (907) 474‐7501 

APO AP 8th BDE (253) 477‐3581 

APO‐AA Campbell University (910) 893‐1590/973-7653 

APO‐AE Campbell University (910) 893‐1590/973-7653 

Ft Belvoir, VA George Mason University (703) 993‐2707 

Ft Benning, GA Columbus State (706) 507-8031 

Ft Bliss, TX Univ of Texas at El Paso (915) 747‐6692 

Ft Bragg, NC Campbell University (910) 893‐1590/973-7653 

Ft Buchanan, PR U/Puerto Rico‐Rio Piedras (787) 764‐0000 x85222 

Ft Campbell, KY Austin Peay State Univ (931) 221‐6149 

Ft Carson, CO U Of Colo. At Colorado 

Springs 

(719) 255‐3475 

Joint Base M‐D‐L Rutgers Univ (848) 932-3217 

Ft Drum, NY Syracuse Univ (315) 436-3759 

Joint Base Langley‐Eustis College Of William and 

Mary 

(757) 221‐3611 

Ft Gordon, GA Augusta University (706) 667-4795 

Ft Hood, TX Tarleton State University (254) 968-1781 

Ft Huachuca, AZ University Of Arizona (520) 621‐1609 

Fort Irwin, CA Claremont McKenna College (909) 607-7752 

Ft Jackson, SC Univ Of South Carolina (803) 777‐3639 

Ft Knox, KY University of Louisville (502) 852‐7902 

Ft Leavenworth, KS University Of Kansas (785) 864‐1109 

Ft Lee, VA Virginia State University (804) 524‐5537/687-8381 

Ft Leonard Wood, MO Univ of Missouri-Columbia (573) 882-7721 

Joint Base Lewis‐

McChord 

8th BDE (253) 477‐3581 

Ft Rucker, AL Auburn University (334) 715-1361 

Ft Meade, MD Bowie State (301) 204-0692 

Joint Base Myer‐HH Georgetown Univ (202) 687-7094 

Ft Polk, LA Grambling State Univ (318) 274-2490 

Joint Base Shaw University of South Carolina (803) 777-3639 

Ft Riley, KS Kansas State Univ (785) 532‐6754 

Ft Detrick, MD McDaniel College (410) 857‐2723 

Ft Sam Houston, TX Univ Of TX At San Antonio (210) 458‐5628 

Ft Sill, OK Univ of Central Oklahoma (405) 974-2643 

Ft Stewart, GA Georgia Southern Univ (912) 478-0040 

Hawaii (All Installations) University Of Hawaii (808) 956‐7766 

Redstone Arsenal, AL Alabama A&M (256) 372‐4023 

 


