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CCR 145-17
Reserve Officers' Training Corps Recruiting and Enrollment Planning

Original Document Date: 03/31/03

Révision Date: 11 October 2013

This new publication —
Revision of the Regulation.
Revises the format and reporting requirements for the Recruiting and Enrollment Action Plan (REAP).

Establish a requirement to submit a Strengths, Weakness, Opportunities, Threats (SWOT) SWOT & TOWS analysis
annually, prior to the submission of any request for resources,

Explanation of the SWOT & TOWS analysis process.
Incorporates specific guidance on the use of the Enroliment Mission Planner (EMP)
Incorporates the use of the Recruiting Operations Officer (ROO) Zone management system.

Summary:

This regulation provides guidelines, policies and procedures for the conduct of recruiting activities on Army ROTC host
and partnership campuses and their respective areas of operation. It also details Army ROTC REAP development.

POC/Impact:

Applicability. The provisions of this regulation apply to members of all Army ROTC brigades and battalions, but are
focused on the battalion.

Supplementation. Do not supplement this regulation without approval of Commander, U.S. Army Cadet Command
(USACC), ATTN: ATCC-ROR, Fort Knox, KY 40121.

Availability. This regulation can be accessed on The Right Site on the Enterprise Portal at:
http://ikrome.usaac.army.mil/web/usacc/regulations/-

/document_library display/0CSu/view/2293046? 110 INSTANCE 0CSu topLink=home& 110 INSTANCE 0CSu delta
2=5& 110 INSTANCE 0CSu keywords=& 110 INSTANCE 0CSu advancedSearch=false& 110 INSTANCE OCSu a
ndOperator=true&p r p 564233524 resetCur=false&cur2=4

Suggested Improvements. The proponent of this regulation is the G2, USACC. Send comments and suggested
improvements on DA Form 2028 (Recommended Changes to Publications and Blank Forms) through channels to
Commander, USACC, ATTN: ATCC-ROR, Fort Knox, KY 40121.

Distribution Restriction. Approved for public release; distribution is unlimited.
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Chapter 1, Introduction -

1-1. Purpose -

To provide guidance on the development and use of the REAP.

1-2. References [T9€

Required and related publications are listed in Appendix B.

1-3. Explanation of Abbreviations

Abbreviations are found in Appendix A.

1-4. Objectives of the REAP

a. Achieve contract mission success by identifying specific objectives by mission set and campaign. Assign basic course
enroliment by mission set, LTC attendance requirements, Military Science Level (and Instructor) retention missions, MS |l

non-scholarship allocation requirements, and lateral entry requirements in the blitz year.

b. Resource successful initiatives to achieve contract mission. Reduce spending on events that result in poor ROI through
continual assessment and adjustment of the REAP

c. Synchronize recruiting efforts with Senior ROTC (SROTC) battalion activities, campus activities, and when
advantageous, activities associated with other Army (United States Army Recruiting Command, Army Reserve, Army
National Guard, etc.) recruiting efforts.

d. Identify resource requirements necessary to achieve mission in LTC slots, scholarship allocations, marketing and
advertising budgets, and MS |l non-scholarship allocations. Inform Brigade Recruiting Operations Officer (ROO) during
the review and approval process.

e. Provide the Commanding General, USACC with situational awareness of command recruiting activities. Provide the
Commanding General with consolidated reports. This will be accomplished by consolidating reports submitted by Brigade
Commanders.

1-5. General

a. The SROTC battalion Mission Essential Task List (METL) includes four key tasks:

Recruit Quality Prospects

Develop Confident, Competent Leaders
Retain Quality Cadets to Commission
Sustain the Force

b. Recruiting and Retention is a continuous process focusing on quality leads and prospects. We accomplish our mission
when we develop Scholars, Athletes and Leaders (SAL)’s into confident, competent leaders that are retained and
commissioned to sustain the force. Refer to Cadet Command Pamphlet (CCP) 145-37, Retention Guide for further
guidance. The recruiting function is directly or indirectly related to all four tasks. Finding quality leads and recruiting
quality prospects Scholars, Athletes and Leaders is both the start point and the end point of a successful program.
Developing confident, competent leaders can only be done when high quality students enter the program to become high
quality competent Cadet Leaders. Retaining quality Cadets to commission comprises a set of four standards: quality of
recruiting, quality of development, quality of life and quality of support.

c. Retention begins by recruiting the right person into the ROTC program. A focus on recruiting provides the cadre with a

foundation of commitment to which they can return when Cadets are distracted or facing retention challenges. Follow on
retention activities may be seen as re-recruiting. See Cadet Command Pamphlet CCP 145-37, Retention Guide, for
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specific retention techniques, tactics and procedures for battalion operations.
1-6. Responsibilities
a. Headquarters, USACC:

1. G-2 will:

a. Serve as the proponent for this regulation and for all training related to Recruiting and Enroliment
Planning, including the resident Recruiting Operations Officer (ROQO) Course, the recruiting modules of the School of
Cadet Command (SOCC) Distance Learning (DL) package, brigade ROO sustainment training conferences/workshops
and any distributed learning, sustainment training or new equipment training relating to incentives, recruiting and
retention.

b. Produce and publish the annual REAP Planning Guidance no later than (NLT) 15 November. The
REAP Planning Guidance format is outlined in Appendix C. Critical to this guidance is the initial commission and contract
mission assignments for the brigades. These missions are adjudicated and adjusted by the brigades prior to brigade
REAP Planning Guidance production to lock in missions for the battalions.

c. Update and provide instructions to the brigades on use of the Mission Set Management Report and the
Enrollment Mission Planner (EMP).

d. Be responsible for The Army ROTC Scholarship Program and other incentives, as outlined in CCR
145-1, Army ROTC Incentives Policy.

e. Review and approve the BDE REAP for submissions between 1 May and 15 June to ensure that
adequate recruiting operations have been planned to support the identified enrollment and contract missions. Review
BDE SWOT and TOWS analysis, consolidate submissions from all BDEs, analyze, and provide to CG with
recommendations. Brigade reporting format is located at Appendix F.

2. G-7 will:

a. Provide media materials, recruiting publicity items, press releases and success stories to help promote
the Army ROTC program.

b. Through the Army’s advertising agency, conduct a national awareness campaign highlighting the
leadership training available through Army ROTC, the benefits of officership, and the four-year scholarship incentive. This
effort is designed to create awareness using the appeal of career-enhancing skills and a full-tuition scholarship to the
school of the student’s choice. With a limited number of four-year scholarships for high school students, Army ROTC can
establish a market base among parents and guidance counselors who recognize the value of both the program and the
incentive. This effort does not directly support any given battalion, and battalions should not rely on national marketing
and recruiting to make their campus missions.

c¢. Provide command guidance to all USACC subordinate commands on the use of marketing, advertising
and publicity to support enrolliment, to include publication of CCR 145-4, ROTC Marketing, Advertising, and Publicity to
support enrollment.

d. Publish marketing guidance as part of the Command’s Operations Plan.

e. Collect marketing and advertising budget information from the brigades based on battalion forecasted
needs in the ROO Zone application NLT 1 March. Submit USACC marketing and advertising budget to Army Marketing
and Research Group (AMRG) for approval. USACC G-7 will use the REAP Advertising Report in Report Management
Zone (RMZ) to identify resource requirements submitted by battalions and brigades. Receive AMRG approved marketing
and advertising budgets and notify brigades of their approved marketing and advertising budgets.
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3. G-3 will:

a. Coordinate and maintain process oversight of all resident and non-resident (to include distance
learning) instruction for recruiting

b. Administer and maintain the incentive programs of CULP/CLIP, internships, Cadet Troop Leader
Training (CTLT), Cadet Professional Development Training (CPDT), and all retention activities.

4. PAO will: Coordinate and support Social Media efforts of the battalions and brigades. All Social Media will be
in accordance with DA directives and will be designed to facilitate efficient lead gathering.

b. Brigade Headquarters will:

1. Assign staff responsibility for supervision of the recruiting function and provide oversight of battalion enroliment
action planning activities. Brigade S-2 officers will: receive, review and maintain copies of each annual battalion REAP,
perform a consolidated SWOT analysis with a Brigade TOWS analysis; coordinate on a regular basis to share best
practices via brigade-level training conferences; update USACC G-2 on recruiting best practices, needs and concerns
from the field, and changes to organizations.

2. Produce and publish annual battalion planning guidance NLT 15 January, as outlined in Appendix C. This
guidance will incorporate USACC’s REAP Planning Guidance, the final battalion adjudicated commission, contract
missions, and enrollment missions. Brigades will incorporate and forward REAP planning guidance to the battalions NLT
31 January. The guidance will include approved commission and contract missions developed during the Annual
Program Review (APR) process. Likewise, the BDE will identify the LTC send and basic course enroliment missions.
BDEs will receive BN REAPs and SWOT/TOWS analyses for review NLT 15 March.

3. Review and approve BN REAP submissions 15 March through 1 May. The BDE ROO will conduct the review
and use the Enroliment Mission Planner (example of EMP in Appendix E) as a tool to verify BNs’ plan in achieving total
mission. The BDE ROO must use his/her knowledge of the local BN markets and resources to determine if the
breakdown of the total mission (AD Nurse, AD Line, ARNG and USAR) will be achieved with the submission. If not, the
REAP is returned to the BN to rework and resubmit until a viable plan is developed. Upon approval, a copy of the
approved REAPS and EMP are filed electronically with the BDE’s S-2 and forwarded to the BN for file and use.

4. Consolidate all battalion SWOTs and perform a TOWS for their brigade. This report will be sent to USACC G-
2 NLT 1 June. SWOT and TOWS guidance is located in Appendix F.

5. Approve, publish and track battalion achievements status during the monthly MSMR window for the following
missions approved in the REAP submission.

- MSI Enroliment mission (Nurse, Line)

- MSII Enroliment mission (Nurse, AD Line)

- MSII Contract Mission (ARNG and USAR GRFD)

- MSI Instructor Progression Mission (MSI| to MSII)

- MSII Instructor Progression Mission (MSII to MSIII)

- MSIII Instructor Retention Mission (MSIIl to MSIV)

- MSIV Instructor Retention to Commission Mission (MSIV/V/VI/C to Commission)

- MS Il Non-Scholarship Contract Mission

- LTC Send Mission

- Science Technology Engineering Mathematics (STEM) (ADM 3&4) Requirements

- Diversity Targets

6. Conduct recruiting operations geographically at the brigade level. Brigade S-2 will provide visibility of the Army

ROTC program at key events in the high school market, including scheduling and managing booth presence at college
fairs that SALs attend, and annual regional guidance counselor or school district conferences attended by key Community
Leader/Educator (CLEs). Brigades can task battalions to support national marketing events/activities and to conduct
regional recruiting events/activities. Brigades will provide support to battalions for these events/activities as necessary. In
addition to the calendar of events maintain a list of key CLEs in ROO Zone. Annually contact CLEs to provide information
on new initiatives and incentives in ROTC.
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7. Maintain ROO Zone, mission status, and advertising/local purchase budget information submitted by
battalions. Track battalion recruiting and retention mission achievement status during the monthly MSMR submissions in
CCIMS. Submit brigade advertising and marketing budgets to USACC G-7 representative IAW annually produced HQ
USACC REAP Guidance. Using the ROO Zone Application and Event Marketing Manager (EMM), brigades must include
brigade level budget requests to support brigade area advertising purchases, national and regional event participation,
memberships in state/regional organizations and other items historically provided or forecasted.

8. Provide staff support, assistance, and oversight of battalion cadre in the performance of duties outlined in this
regulation.

c. ROTC Battalions will:

1. Establish a REAP as outlined in Chapter 2 and Appendix D. The REAP is designed to cover the period from 1
July of the current year through 31 December of the following year, overlapping school, calendar and fiscal years.
Battalions will submit their REAP to the brigade S-2 NLT 15 March each year. Develop for brigade review and approval
the basic course recruiting mission and instructor retention missions.

a. The REAP’s 18-month period is to provide the battalion with the ability to schedule and resource
events far in the future while maintaining critical visibility of close-in targets. By creating a plan that covers the fall
semester of the following school year, at least in rough draft, battalions will be able to secure critical assets for key
campaigns such as the fall Incoming Freshman campaign and the LTC campaign.

b. The timing of the REAP submission assists with the preparation for the upcoming fiscal year and pre-
fiscal year ordering of marketing and advertising support materials and media placement. Marketing and advertising
budget requirements will rely on well planned, detailed entry of recruiting events and activities in ROO Zone. Planned
local and contract advertising costs associated with recruiting events and activities will be the mechanism for battalions to
receive funding.

2. Review the REAP monthly to ensure that progress is being made in each of the mission set strategies
outlined in the REAP. Each campaign should be reviewed and adjusted to account for planned enroliments that did not
occur. Likewise, the monthly MSMR will be reviewed to determine if losses have occurred that will need to be replaced
and adjustments will be made to the REAP ROO Zone recruiting event matrix when necessary.

3. Conduct a thorough "intelligence preparation of the marketplace" much like an IPB. Analysis of the battalion
and campus student populations will help determine recruiting and retention requirements in meeting contract mission.
Evaluation will focus on the types of students who are not only successful in gaining admission but who "persist" on
campus, retaining good grades and participating in the campus community. Professors of Military Science (PMSs) and
ROOs will review the opportunities available to students for intramural athletics, club participation, and majors. Direct
Cadets to key COIs/CLEs among staff/faculty/administration, as well as within student organizations or student life to
assist when necessary.

a. The focus of the IPB will be on those markets where potential Cadets tend to congregate. Attention will
be placed on the types and frequency of the communication vehicles most often used by these students. High priority will
be placed on markets where students are solid SALs, pursuing degrees with a significant amount of science, math,
engineering or language coursework, are engaged and involved in the campus community, represent the diversity of the
campus, and who have shown that they can succeed with both college-level coursework and personal independence.

b. This evaluation will be constructed as a SWOT analysis -- identifying Strengths and Weaknesses of the
program as well as Opportunities available and Threats to the program’s viability, quality, or reputation. Once SWOT
analysis is complete, the battalion will perform a TOWS analysis analyzing the Threats, Weaknesses, Opportunities and
Strengths. (See Appendix F for details)

c. After the SWOT perform a TOWS analysis answering the following questions: How can the strengths
be used to take advantage of the opportunities? How can the strengths be taken advantage of to avoid real and potential
threats? How can opportunities be used to overcome identified weaknesses? How can weaknesses be minimized and
threats avoided?
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d. This evaluation must include a review of the sources of the Cadets currently in the program. Battalions
should conduct an After Action Review (AAR) of past recruiting and enroliment efforts as well as a thorough review of
Cadets who were successfully enrolled/contracted and retained. Migration and disenrollment, the two greatest issues in
retention, are often a result of the quality of recruiting. Retaining quality Cadets to commission starts with the quality of
recruiting. REAP development must include a review of Cadet retention and be addressed in the Retention/Progression
campaign. Use of Cadet surveys in the Spring semester is an optimal method to identify the “profile” of the battalion’s
Cadets.

e. Beyond retention in the program, the PMS will also want to consider the quality of the cohort retained.
Every effort should be made to improve recruiting quality, as well as the quality of development (training), quality of
support (including mentoring) and quality of life.

f. During the evaluation the PMS and ROO should identify:

1. What is the commission mission, contract mission, and enrollment mission that must be met in
each mission set?

2. Based on these missions, how many current Cadets does the battalion project to retain into
next school year in each mission set? Attention should also be placed on the precision missions that are outlined in the
REAP guidance (i.e. STEM, Diversity goals, etc.).

3. Is there a negative delta when the missions are compared to current Cadet retention?
4. Do current prospects (in ROO Zone) meet the delta?

5. If not, how many valid prospects will the battalion need to recruit into each mission set by
campaign, to eliminate the delta.

4. Execute campaigns which best support the program once requirements by mission set are determined. The
determination to prioritize specific campaigns and the level to which they are resourced should be based on true potential
and not on historic production. Campaigns will be fully developed in the battalion REAP, designated by priority, with key
tasks identified.

5. Consider all required campaigns. In developing the Battalion REAP, each battalion will consider the below
listed campaigns at a minimum. The battalion may determine that a campaign would be cost-prohibitive or ineffective to
conduct (i.e., Incoming Freshmen at a five-year school), but must at least consider each. Battalions designated as
Counterpart Battalions will also conduct a Green to Gold campaign. Nursing is not considered a separate campaign but a
subset to each of the campaigns. Programs with a nursing mission must address how they will meet their nurse retention
and recruiting requirements to meet contract mission. Battalions with a nursing mission or a nursing school will address
nurse recruiting and retention as it applies to the following required campaigns.

a. High School. This campaign details actions taken by the battalion in conjunction with the campus
admissions office, USAREC, and COIs/CLEs to recruit college-bound students into the ROTC Program. This includes
attendance at high school college fairs, scholarship seminars, guidance counselor meetings, presentations to high school
juniors/seniors, etc. All battalions will promote the ROTC nursing program at high school campaign events regardless of
whether or not their ROTC program has been assigned a nursing mission.

b. Incoming Freshmen. This campaign details actions taken by the battalion to recruit on-campus
college freshmen during new student orientations/campus tours through the end of the first semester of their freshmen
year. The Simultaneous Membership Program (SMP) is an incentive for non-scholarship Cadets who may contract in
their Sophomore year.

c. Retention/Progression. This campaign details actions taken by the battalion’s cadre and Cadets to
retain enrolled Cadets through contracting and contracted Cadets through commissioning. These include efforts to
ensure that Cadets are progressing from one MSL year to the next. The single most important tool of retention is
counseling. MS instructors will complete the CCF 104-R and DA Form 4856 once each semester (or quarter) to identify
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and mitigate potential retention issues. PMSs will assign retention missions to each military science level (MSL) instructor
based on current mission status, historical program retention, and instructor experience.

d. LTC/ACCT/AEO. This campaign details those actions taken by the battalion to recruit second semester
sophomores, juniors, seniors, and graduate students who have not completed Basic Course requirements. LTC recruiting
is a continuous action. Recruit students for LTC throughout the year and conduct advertising and publicity campaigns to
inform students of available LTC opportunities. Ensure contact is made with non-Army ROTC accredited junior colleges
and four-year colleges and universities within the battalion’s market to disseminate information and eligibility requirements
about the LTC.

e. Lateral Entry/Compression. This campaign is designed to target those individuals on campus that
have either completed the Basic Course requirements (i.e., JROTC, BCT, USMA, etc.) or have the time to
compress the Basic Course curriculum to be qualified to contract at the beginning of the MSIII year.

1. Reserve Component/Prior Service is designed for individuals who already satisfied Basic
Course requirements through prior military training and will enter the program as Advanced Course Cadets. Battalions
can increase success with this campaign by working with local USAREC assets, Army Reserve and Army National Guard
units, and by attending Partnership Zone meetings.

2. Compression details actions taken by the battalion to recruit college freshmen beginning in the
second semester of their freshmen year through the beginning of the first semester of their sophomore year.
Compression students will take MSL | and MSL Il in some concurrent and compressed fashion to satisfy Basic Course
requirements. At no time will cadre combine the curriculum in such a way that the Cadet is not completing the required
hours for each MSL course (i.e., combining MSL 101 and 102 into one three-hour class).

f. Green to Gold. This campaign is primarily for Counterpart Battalions and addresses efforts to recruit
Soldiers who are eligible for the Green to Gold programs. Battalions other than Counterpart Battalions have achieved
success with recruiting Green to Gold prospects, as many enlisted Soldiers want to attend schools that are not
Counterpart Battalions. See CCR 145-6, Green to Gold Program.

6. Establish a plan to use national recruiting assets to support recruiting activities, as appropriate. All assets are
planned as tentative resources in ROO Zone when recruiting events/activities are planned. Battalions will have back-up
plans should the assets not be approved during the AMRG quarterly review and approval process. Assets are not
formally requested through ROO Zone and must be requested and managed by the Brigade through the Accession
Targeting Board (ATB).

7. Develop, maintain and manage leads in ROO Zone to capture key information about the leads gathered at
each event by lead source relative to each campaign. As leads respond to successful campaign efforts, additional
information is captured in ROO Zone so when the lead-turned-prospect enrolls, their ROO Zone record can be
electronically sent to CCIMS. It is essential that the ROO Zone contact history be maintained so contacts, appointments
and enrollments can be traced back to successful or unsuccessful events, activities, or overall campaign efforts.
Paragraph 3-3 outlines lead management requirements in ROO Zone.

8. Assist high quality students in preparing: ROTC scholarship applications, institutional incentive
documentation, or incentives offered through Reserve Component (USAR/ARNG) participation. Conduct required actions
for students processing through the scholarship process.

9. Assist scholarship applicants, Advanced Course prospects and other contract eligible prospects in obtaining
physical exams for qualification by the Department of Defense Medical Examination Review Board (DODMERB).

10. Refer leads through ROO Zone to a new ROTC battalion when a student indicates a change in his/her
college of choice. Refer leads through ROO Zone to USAREC if the lead/student is no longer interested in college
attendance but has an established propensity for military service.

11. Ensure the battalion has a systematic marketing, advertising and local purchase plan to support campaign
recruiting and retention actions. Develop, maintain, and execute planned local and contract advertising/purchases in
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ROO Zone to capture timing, vendors, quantities and costs.
Chapter 2, The Recruiting and Enroliment Action Plan

2-1. REAP Organization. The REAP consists of the five-paragraph Executive summary in an Operations Order
(OPORD) format. An outline/example is located in Appendix D. The REAP is designed to be used by the battalion to
execute day-to-day operations for mission management, to establish and execute the monthly MSMR report, and to
execute the yearly plan submission requirement.

2-2. Executive Summary

1. Situation: This section answers the question "Who are we?” It is an introduction to both the ROTC program and the
institution. Subparagraphs include:

a. Campus Market: This paragraph identifies, in ten sentences or less, the key market factors that drive
achievement of the contract and commission mission (recruiting success) at the host campus and any manned
partnership schools. Also listed are unmanned partnerships and affiliated schools the battalion works within its area of
operation.

b. Markets of Sustainment and Markets of Opportunity:

1. Sustainment — Cite specific markets from which your current Cadets have enrolled/contracted and why
they should be sustained.

2. Opportunity — Identify specific markets of opportunity from which to recruit more SALs (i.e. Intramurals,
dean’s lists, etc.).

2. Mission. This section provides the current status for the near term fall semester (i.e. current mission deltas)/ and the
long term mission developed by the unit to achieve mission the following year.

3. Execution. The Execution section answers the question, "What will we do to accomplish the contract mission?" This
will begin with the Commander's Intent, and include descriptions of the actions, events, required resources, and desired
results (in ROO Zone). Address each of the five required campaigns (High School, Incoming Freshmen,
Retention/Progression, LTC/ACCT/AEO and Lateral Entry/Compression) as well as any additional “shaping” campaigns
necessary based on the market (i.e., Green to Gold, STEM, Diversity). This section must include all activities planned by
the battalion for the year to meet overall assigned missions. Priority of campaign (High/Medium/Low) is identified by the
battalion with no more than two campaigns identified as High.

a. Commander’s Intent is the PMS’ presumed plan for the next 18 months. In this paragraph the PMS will discuss
what their goals are for all the sections discussed in the execution.

b. Concept of the Operation, Campaigns by Priority. Each of the five campaign will be addressed in the REAP.
(High School, Incoming Freshmen, Retention/Progression, LTC/ACCT/AEO and Lateral Entry/Compression) See example
in appendix D.

c. Scheme of Maneuver: This will take place in the ROO Zone Recruiting Events Matrix. See example in
appendix D.

1. Plan recruiting events and activities to achieve contract mission and make up mission shortfalls.

2. Enter into ROO Zone required information including: event/activity, location, date/time, campaign(s),
mission set(s), asset(s), personnel requirements, planned cost data to included vendor information (local and/or contract),
planned performance (ROI) and comments. Recruiting events will be entered into ROO Zone for the 18-month period the
REAP covers - 1 July to 31 December. All entered events are not permanent. Updates to ROO Zone can be made any
time prior to the day of the event. Much like the REAP; the Recruiting Event Matrix (REM) is a living document. Just as in
any other operation in the Army, thorough AARs must be conducted after recruiting events have been executed. The
actual vendor quantities, actual vendor costs, actual man-hours, actual leads, and appropriate comments will be entered
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into ROO Zone. Likewise, input prospects (leads who appear qualified and expressed an interest in ROTC) into ROO
Zone within seven calendar days of event completion using the event as the lead source. This process will automatically
update the REM as prospects progress through the recruiting process.

d. Tasks to battalion Cadre and Staff: Enter Cadre and Staff requirements for recruiting and retention during the
period covered by the REAP.

e. Coordinating Instructions: Request scholarship allocations for host and partnership schools.

4. Service and Support. This section answers the question "What is available to finance our plan?" Justify unusual
requirements and include desired/expected results. ROO Zone’s Recruiting Event Matrix is utilized to forecast budget
requirements for local purchase and contract purchase. Brigades and battalions can forecast recruiting events/activities in
ROO Zone that cover a time period to account for expenditures that cover multiple events/activities (i.e., PPI-Give-aways).
Subparagraphs include:

a. Advertising/Contracting Budgets are those advertising efforts requiring support from the Army advertising
agency. Contract purchase input into ROO Zone includes: Booth Space, Mailing List/Service. Out of Home. Print Ad
Classified, Print Ad Display, Radio and Other. These are contained in ROO Zone Execution Matrix, and not listed in the
executive summary. For more guidance see ROO Zone Help guide.

b. Local Purchase, Out of Pocket Expenses and Membership Fees are those advertising efforts that include
expenditures managed at the local battalion level. Local purchases input into ROO Zone includes: Group Meals,
Memberships, Out of Pocket, Photo Service, PPI-Give-aways, Printing and Other. These are contained in ROO Zone
Execution Matrix, and not listed in the executive summary.

c¢. University Incentives. Available to influence recruiting and retention listed by Host and Manned partnerships
schools are the university incentives provided by the school to the battalion. The following must be listed if provided:

If ROTC is given academic credit

If room and board is provided for the scholarship cadets
If academic credit is given for LDAC, LTC or NSTP

If ROTC is an academic minor

5. Command and Signal.

a. Battalion POC listing. List by location the assigned unit personnel (i.e. whether at the host or a manned partnership
school), and university personnel assigned by the university to the battalion. This is a living portion of the REAP that is
updated and forwarded to the brigade as personnel leave or are assigned.

b. COI/CLE Lists. Each brigade and battalion will use the COI/CLE/VIP function in ROO zone to list the appropriate
COI/CLE/VIP for their program(s). The intent is for the battalion to update and track all COIs/CLEs they develop and input
them into this area of ROO Zone. Ensure that all interaction with the COI/CLE/VIP throughout the year is updated in ROO
Zone (at the COI/CLE/VIP interaction tab) through the “Add Action” function. This is a living portion of the REAP.

Minimum inputs are:

1. University COIs/CLEs. List University COIs/CLEs for the host, manned partnership and partnership/affiliated
universities and colleges given in paragraph 1 of the executive summary. Minimum inputs for each university/college
are:

- University President/Chancellor

- Dean of School of Nursing (SON) if one exists
- Dean under which ROTC falls

- The Registrar

- The Admissions POC

- The Financial Aid POC

- The Veterans Affairs POC
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2. High School COIs/CLEs. List those high schools with which you have a working relationship

3. Military POCs: List those military POCs with which you have a working relationship. Minimum inputs are:

The MALO/Field Force Representative for your area

The USAREC Company Commander for your area

The ARNG OSM for your area

The ARNG Recruiter for your area

The USAR recruiter for you area

ARNG/USAR Unit POCs with which you have a working relationship

4. Community Leaders and Educators (CLE): List all CLE that are have agreed to assist the program with recruiting
and retention functions. Use these people to augment your recruiting efforts in each of the recruiting campaigns.

c. Vendor points of contact. These are contained in ROO Zone, and not listed in the executive summary.

2-3 - MSMR.

a. The Mission Set Projections and Comments sub module allows Professor of Military Science (PMS), Commanders and
Headquarters Management to enter their mission projections, comments and issues each month. The Command has
scheduled reporting “windows” and suspense dates for the battalions and brigades to enter their comments and/or
projections.. Below are the steps in the MSMR which the PMS will follow for the monthly updates.

Open CCIMS MSMR input module (Mission Set Projections and Comments) in Student Management
Enter Mission Set status and PMS comments, LDAC projections and LTC projections columns/rows
into the PMS Comments block of the CCIMS window

Enter PMS Issues into PMS Issues block of the CCIMS window

Based on current status, input and project Total and Nurse commission in the numbers blocks of the
CCIMS window

Based on current status, input LDAC and LTC projections in the number blocks of the CCIMS window
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Chapter 3, REAP Flexibility

3-1. General

The REAP is a living document used at all levels of the command. MSMR will track and report mission set shortfalls.
Recruiting campaigns and events are managed in ROO Zone in order to identify and mitigate shortfalls in direct recruiting
efforts.

3-2. Process

a. MSMR Submission. Monthly on the MSMR submission, brigades will adjudicate the accomplishment of the recruiting
missions for the previous month against the assigned missions. This can be accomplished in a number of ways and will
be left up to each brigade to develop and implement their process. Brigades will review current cadets reported in CCIMS
by mission set and the prospects/leads tracking in ROO Zone. By factoring in cadet retention and prospect/leads that will
enroll into next year, brigades will be able to identify shortfalls. Resulting delta and status is reported in the MSMR
submission in CCIMS and drives review of current existing plans by campaign in ROO Zone for possible changes and
modifications to events, activities and purchases. Battalions must be flexible to adjust actions to meet the recruiting
shortfalls encountered in mission set projections.

b. Recruiting Event Matrix in ROO Zone. Review all planned actions to determine if those actions will achieve the
battalion mission or make up mission shortfalls. This may mean adjusting current planned events or developing new
actions and activities to increase mission set recruiting by specific campaigns. Successful events should be rescheduled
the next year. Battalions must ensure that planned contract purchase advertising and local purchase advertising
execution stays in sync. At a minimum:

1. Review all contract purchase advertising in the near term to ensure it is still valid and required for mission
execution. Brigades have the latitude to determine frequency of this reporting requirement.

2. Contact the Advertising Agency Contractor on contract items in the 60-90 day window to verify they are being
executed, and that the contractor has the information required to meet your needs. Any contracts that may need to be
modified or cancelled must be addressed. If a contract item is cancelled, provide necessary information to execute an
exception order to begin a new contract item to use the funds made available to support your revised plans.

3. Review/execute local purchases to support your campaigns. Update purchase requirement for inclusion in
next year's purchases and budgets.

3-3. ROO Zone Lead and Event Management System

a. ROO Zone is Cadet Command’s mandated lead and event management system. ROO Zone provides a central
management point for ALL lead records and will be utilized by all levels of the command.

b. ROTC battalions will receive leads in ROO Zone from multiple sources. All leads whether generated locally or through
an electronic process will be maintained in ROO Zone until such time as they are sent to CCIMS for enroliment, referred,
or terminated. Recruiting Officers are required mandatory engagement of all leads maintained in ROO Zone on a regular
and ongoing basis. Leads that are received electronically (from other system users) are classified as “Hot Leads”. Those
leads that are either disqualified, are not interested, or cannot be contacted will be terminated using the appropriate
termination reason. In no case will leads that have been received be arbitrarily terminated without first making a good faith
effort to contact (as evidenced in the record’s “contact history”). Brigade Commanders are responsible for enforcement of
this requirement as well as all rules that are in effect.

c. Required Actions:
1. Battalions will check ROO Zone for new leads no less than twice per week. A unique feature of ROO Zone is

that it facilitates Cadre’s participation in recruiting and retention. All Cadre can be given access to ROO Zone to assist the
ROO and to provide continuity in the absence of the ROO. Recruiting and retention is the responsibility of all Cadre.
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2. Battalions will make a first attempt to contact new leads within 72 hours (96 hours on four-day weekends) of
receipt. This is especially important for the “hot” leads that are received. These prospects have had a preliminary
qualification made and have expressed a desire to attend that particular battalion’s program.

3. The Contact History of the lead will be updated in ROO Zone to reflect the status after the first attempt to
contact is made and for each subsequent contact attempt. Providing timely and accurate attempt/contact information in
the record allows all levels of the command to gather valuable data that will assist in identifying trends in the market.

4. If available, at least two contact methods will be used to attempt to contact all new leads (e.g. email, phone,
face to face). Follow-up attempts should be made at various days and times to ensure the maximum opportunity to
contact the lead.

5. Leads enrolled in college, but not the college to which the lead was delivered, will be immediately referred to
the correct battalion via ROO Zone. This will be accomplished after the ROO has contacted, preliminarily qualifies, and
determines prospects intentions.

6. Brigades should strive to remain at or above 80% in leads contacted by battalions.

7. Brigade Commanders will use Report Management Zone (RMZ) regularly to follow battalion level contacting
trends and to encourage the proper management and sharing of leads.

8. Leads not currently enrolled in college and have no plans of enrolling and otherwise appear to be qualified for
military service, will be immediately referred to USAREC via ROO Zone.

9. Events will be built in ROO Zone according to the REAP submission guidelines.

10. All events will have the appropriate targeted campaign assigned to it. This is important when analyzing each
of the campaigns; the system provides a query function that will total all leads, appointments and enroliment targets. It
provides a quick and accurate picture of expected return on investment for each of the planned events within each
campaign.

11. All events will have the AAR conducted within 5 working days of the completion of the event. This is
accomplished by querying the REM for the specific event, clicking the name and updating the actual quantity, actual
costs, actual man hours, actual lead, and inserting standard AAR comments in the comment area. At a minimum, the AAR
will address; What happened? What was supposed to happen? What went right and wrong? How will it be done differently
in the future? Short concise bullet comments are preferred.

12. Successful events should be planned for the next year by using the ROO Zone event copy function.
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ACRONYM DESCRIPTION

AAR After Action Review

ACT A-C-T, (formerly, American College Testing)
ACCT Accelerated Cadet Commissioning Training
ADO Active Duty Option

AEC Army Education Center or Army Experience Center
AEO Alternate Entry Option

ANC Army Nurse Corps

ARNG Army National Guard

BA/BS Bachelor of Arts/Science

BCFS Battalion Commissioning Forecast System
cC Cadet Command

CCIMS Cadet Command Information Management System
CLE Community Leaders and Educators

col Center(s) of Influence

DAPS Document Automation and Production Service
DL Distance Learning or Distributed Learning
DODMERB Department of Defense Medical Examination Review Board
EMP Enrollment Mission Planner

FAD Funding Allocation Document

FY Fiscal Year

GPA Grade Point Average

GPO Government Printing Office

HRA Human Resource Assistant

IAW In Accordance With

IPB Intelligence Preparation of the Battlefield
LOA Leave of Absence

LTC Leader’s Training Course

MALO Military Academy Liaison Officer

METL Mission Essential Task List

MOA Memorandum of Agreement

MS Mission Set

MSL Military Science Level

NET New Equipment Training

NLT No Later Than

NRL National Referral List

OML Order of Merit List

OPORD Operations Order

PMS Professor of Military Science

POC Point of Contact

RC Reserve Component

REAP Recruiting and Enrollment Action Plan

ROI Return on Investment
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ROO Recruiting Operations Officer

ROO Zone Recruiting Operations Officer Zone
ROTC Reserve Officers' Training Corps
RPI Recruiting Publicity Item

RMZ Report Management Zone

SROTC Senior ROTC

SAl Senior Army Instructor

SAL Scholar, Athlete, Leader

SAT Scholastic Aptitude Test

SOCC School of Cadet Command

SMART Strategic, Marketing, Advertising, and Recruiting Tool
SMI Senior Military Instructor

SMP Simultaneous Membership Program
SSN Social Security Number

SWOT Strengths, Weaknesses, Opportunities and Threats
TAG The Adjutant General

TPU Troop Program Unit

USACC U.S. Army Cadet Command
USAAC U.S. Army Accessions Command
USAREC U.S. Army Recruiting Command
USAR U.S. Army Reserve
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Appendix B, References [roe
Section |
Required Publications

Army Requlation 145-1
Senior ROTC Program: Organization, Administration and Training

Cadet Command Requlation 145-1
Army ROTC Incentives Policy

Cadet Command Requlation 145-4
ROTC Marketing, Advertising and Publicity to Support Enroliment

Cadet Command Requlation 145-6
Green to Gold Program

Cadet Command Pamphlet 145-1
Army ROTC Incentives Procedures

Cadet Command Pamphlet 145-4
Enrollment, Retention and Disenrollment Criteria, Policy and Procedures

Cadet Command Pamphlet 145-35
ROTC Purchase of Items Outside the Local Advertising Purchasing System (LAPS)

Cadet Command Pamphlet 145-36
ROTC Tactics, Techniques, Procedures (TTPs) for Army ROTC Recruiting

Cadet Command Pamphlet 145-37
ROTC Retention Guide

Section Il
Related Publications

Army Regulation 601-2
Army Promotional Recruiting Support Programs

Army Requlation 40-501
Standards of Medical Fitness for Army Enlistment

Army Regulation 601-210
Army Enlistment Standards

Cadet Command Regulation 145-16
ROTC Mission Management, Performance Assessment, and Unit Status Reporting

Cadet Command Pamphlet 601-33
ROTC Partnership for Youth Success (PaYS) Program

USAREC Manual 3-0
Recruiting Operations
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Appendix C, Planning Guidance Format Toc
MEMORANDUM FOR:
SUBJECT: REAP Guidance for 1 July 20XX — 31 December 20XX.
1. REFERENCES:
a. CCR 145-17.
b. CCR 145-1.

c. Other applicable references.
2. Current State of the Command:
a. Recruiting trends:
b. Progression/Retention trends:
3. Commander’s Personal Message (or Intent).

a. Purpose of the REAP:

CC REG 145-17
Rev: 11 October 2013

DD MMM YY

(1) To provide the battalion an integrated plan for conducting its marketing and recruiting campaigns

toward accomplishing contract and commission missions.

(2) To build, from the bottom-up, the command’s requirements for resources to support marketing and

recruiting on the local level in the upcoming fiscal year.

b. Other issues the Commander deems important (fill in here).
4. Commander’s Guidance by Campaign:

a. High School:

b. Incoming Freshmen:

c. Retention/Progression:

d. LTC/ACCT/AEO/Compression:

e. Lateral Entry:

f. Green to Gold:

g. Nurse (addressed, as appropriate, in above six campaigns)

5. Projected BDE Missions: Abbreviations: T = Total, N = Nurse.
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MS MS MS MS MS MS
w | Current | Subsequent Subsequent Subsequent Subsequent Subsequent
% Comm Comm Cont | Comm | Cont | Comm | Cont | Comm Comm
TI{N| T | N |[TIN|[T|N|T|N|T|N|T|N|T|N| T | N
1
2
3
4
5
6
7
8

6. REAP Guidance (specific guidance on “how-to” fill in the blanks).

a. Use of ROO Zone is non-negotiable to build timelines, plan recruiting events, project funds expenditures, etc.
The Recruiting Event Matrix and the REAP Advertising Budget Report will be integral parts of the annually produced
REAP. The only non-ROO Zone product for the REAP will be structured in accordance with Appendix C. This format will
not be changed.

b. The EMP is not a REAP submission requirement, but its use is essential for the development of enroliment
strategies for each campaign.

c. Battalions must conduct a solid market analysis based on current enrolled/contracted Cadets, market, program,
and available resources. Use the Enrolled Mission Planner (EMP) to assist with this. Units with partnership
universities/colleges must address those schools in their plan as well. PMSs and ROOs are required to sign the
document prior to submission to the brigade S-2.

d. Scholarships. It is imperative battalions plan for successful use and awarding of these funds. Battalions must
specifically state how many, and on what type of prospects, they plan to use their scholarships by campaign in paragraph
three of the REAP. The brigade S-2 and USACC will use this input as the basis for planning scholarship requirements for
the upcoming FY.

e. Marketing Funds. Battalions must submit valid marketing requirements in ROO Zone by inputting required
information for recruiting events and activities. This is done so local purchase (group meals, memberships, out of pocket,
photo service, PPI give-away, printing and other) and contract advertising purchase (booth space, mailing list/service, out
of home, print ad classified, print ad display, radio and other) budgets can be developed and approved. Understand
clearly - if you do not submit a valid plan based on your recruiting events, you will not get the funding. Marketing funds
are a “pull” based system driven directly by your REAP submission and forecasting in ROO Zone. Budgets for next FY
will be compiled by the brigade S-2 and submitted to USACC, as the basis for planning and developing budget
requirements.

f. National Recruiting Assets. Units should plan for the use of national recruiting assets to support their recruiting
activities where appropriate. All assets are planned as tentative resources in ROO Zone as you input a particular
recruiting event; with the battalion having in mind a backup plan should the assets not be approved during the AMRG

quarterly review and approval process. Assets are not requested through ROO Zone.

g. Other Commander’s Guidance, as necessary.
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7. Normal Timeline:
a. REAP Documents.

1. REAP will cover 1 July — 31 December (18 months).

2. NLT 15 November — CC guidance published to brigades.

3. 15 November — 15 December — Brigade adjudication of commission and contract missions.

4. NLT 15 December — Brigade guidance published to battalions.

5. NLT 1 March — Brigade marketing/advertising budget due to USACC POC.

6. NLT 15 March — Battalion REAPs and SWOTs due to brigade IAW attached format.

7. NLT 31 March — CC marketing/advertising budget request due to AMRG for approval.

8. NLT 1 June — Brigade SWOTs due to USACC G-2.

9. O/A 15 August — AMRG sends approved marketing/advertising budget back to CC.

10. NLT 31 August — CC sends approved marketing/advertising budgets to brigade POCs.

b. Financial Planning and Execution.

1. Differing academic, physical, and fiscal years combine to create a budgeting and spending cycle within
CC that is unlike any other in the Army. By spanning 18 months, one of the goals of the REAP is to account for these
differing calendars, mitigate the effects of each academic year being split across different fiscal years, and to allow a
continuous flow of marketing and advertising dollars during the traditionally “rough” time (August - November of each
year) of the federal fiscal budget cycle. ldentifying all budget requirements on the REAP by spending date and adherence
to the required format assists CC to accomplish this task. Accessions Command provides marketing funds for execution
on a FY basis.

2. Brigades must include in their recruiting event/activity planning the dollars to support projected
regional advertising buys, national and regional event participation, memberships in state/regional organizations, etc. (in
other words, the items that used to be provided at the Region level).

3. Local purchase dollars, executed via Government Purchase Card (GPC), fund:

a. PPIs and recruiting giveaway items.

b. Local printing requirements thru Government Printing Office (GPQO) and/or Document
Automation and Productions Service (DAPS).

c. Meals/refreshments to support recruiting events.
d. Reimbursement for approved out-of-pocket recruiting expenses.

e. Memberships in civic organizations (i.e., Rotary, Lions, etc.).
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f. Local photo services.

4. Local marketing funds will be distributed via an obligation target (OT) IAW the following timeline,
depending on receipt of funds from higher headquarters:

- February/March timeframe (previous year’s REAP) to cover 1 July — 1 October.
- October/November timeframe to cover 1 October — 30 June.
- February/March timeframe to cover 1 July — 30 September.

5. Contract advertising purchase dollars fund McCann-Erickson advertising purchases, which include:
print, radio, and web advertising space; billboards, scoreboards, and other signage space; booth and exhibit space; direct

mail processing costs.

8. Point of contact is USACC POC at (name/email/phone).

JOHN A. GENERAL
Major General, U.S. Army
Commanding

Page 20 of 44



v JO IZ obed

‘(enoqe se juepiodwi se jou
‘s@oudluas g-g) "0} salidde jueoidde diysie|oyos [BUOISEDD0 UB Yolym ‘|00yos aleAld 1s0o-ybiy e si siy| :a19H aweN Ajsiaaiun :sjooyss pajeljysy (g)

"(s@ouajuas | Uey} aJo0w ou g pjnoys siy}) ‘Buiinioal JNo SNOO) pue }@yJew Jno molieu o} sh sdjay siy] 'S, 10} Vd9 £'¢E Jo

pJepue}s B asn am ‘aiay ||0Jud Oym Ssjuapnis ay} Jo Ajijenb olwepeoe ay} Jo asnedaq jng ‘elsilud | pue y s,puewwo) jepe) Buisn :sndwed siy) uo sTyS aulep apA

‘uoday pUOAA pue smaN ‘S'N Aq welboisd Buesuibus ayenpelbiapun }saq 7 9} se payueu s| ab9||00 8y -Buuesuibu3g o1u0.08|3 pue ‘Buliesulbug soedsolay

‘Bulieaulbul [IA1D aJe siolew uowwod }sow da4y} 8y -Buuesulibua ul AjpAisn|oxa jsowle — siolew g ul sealbap Sg/vg Siauo [ooyos ayl -Buuesuibul A1)

10 A191208 8y} pue ‘[1IouN0D Y8819 ‘JuswuIaA0b Juapn)s ‘siuua) ‘Buipsaim ale saiiailoe Jeindod ysow ay| -uoneindal Buipuesino s,Jo0yds ay) JO asneodaq |ooyos

SIY} 1B ulejal 0} pud) Jeak uewysalj Jivy} puokaq ssaiboid oym syuapnis -Jeak Jolunf ayj 1e sanisioniun Jeak-inoj wol) Ajuewud ‘Jeak yoea Jajua sjuapnis Jajsuel)

0/ Alerewixouidde ‘pajdasoe ale Ajdde oym syjuapnis [ooyas ybiy jo %0 Ajerewixoiddy "6z JO 8100s | Dy abelane ue pue g°¢ JO Y49 |ooyos ybiy abeiane ue

sey uewysalj Bulieius ue pue }ndiIp Ajowalixe paispISuod Si |00YIS SIY} OjUl OUBIUT "SBLIUNOD GZ PUB SaJe)S Paliun 8y} JOAO ||e woJ) sjuapnis smelp ab9)j09
3yl "sjuapnis 009z 40 (314) wswijodus awn [N} e yum 869100 Buliesuibug ayeaud 1s0o ybiy e si siy] :a19H aweN Ajisiaalun :jooyss diysiauped (z)

‘(s@oudjuas (| UBY} 8J0W OU 8 PINOYS SIY]) "BUBIIO T-Y-S puewwo) jope) ay) buisn :sndweo sy} uo sTyS aulsp

9/ 'SOlwapede ul uoleu ayy ul (L.z| AusiaAlun ay) payues Joday pHOA PUE SMBN 'S 'S8OULIDG-0Ig pue Uoleonp3 ‘ssauisng ale siofew UOWWIOD JSoW 931y}

ayl ‘Buisinu Buipnjoul siolew g9 ul sealbap Sg/vg SI940 |00YdSs 8y "99IAI8S AJunwiwod pue sjeJnwesjul aJe spuods Jo saiaioe Jeindod jsow ay | Ajunwiwod

Buiwoojam pue uonendal 8y} Jo 8sneodaq [00Yds SIY} Je ule}al 0} pua} JeaA uewysaly Jiay) puokaq ssalboid oym sjuspnig "SafjISISAIUN JBaA-IN0} JBYI0 WoJ)

Jeak yoes Jajus sjuapnis Jajsuel) 0ge Ajglewixoldde pue pajdaode ale Aldde oym sjuapnis [0oyos ybiy ayi 1o %0/ Ajrewixolddy QL || JO 8102S | YS Ue pue ‘yg

JO 8100S | DV UB ‘Z'E 10 Y49 |ooyas ybiy abelane ue aney uawysal) Buliajus pue }noiyip Aj9)eiapow paispisuod S |00yos SIY} Ojul 8duediug oyep| pue uobaiQ

‘uojbuiysepn sepnjoul yoiym ‘uoibal 1semyiiou ayy wolj Ajuewrd syuapnis smelp Alsloaiun sy “(meT pue ‘[ejua ‘eyenpels) sapnjoul) 000y ) JO JuUswijoius |e10}
B YlMm sjuapnis ajenpelbiapun 000‘6 JO JuUsWijoiua awi [Ny B yum AJISIaAiun a)els 1s00 Mo| B sI NDD :ANSISAIun puewiwo) }ape :weaboid }soH (1)

‘J9y4ey sndwe) ‘e
NOILVNLIS I

(ruonzew.oyul/sjuswwod ajdwexa aie swajl anjg :9}0N)

.0boj Aysieniun,
(n22) AysiaAlun puewwo) joped

0102 Jaqwiadaq L€ - 6002 AInr |
NV1d NOILOV LNIINTTO™UNT ANV ONILLINYEOTY

ajdwex3jewoq dv3y ‘g xipuaddy
£I0Z 4940350 IT :AdY
LT-SPT 934 20



v 4O ZZ obed

(uoljepeg ayy Aq pauiwialap -moj/wnipaj/ybiH) uswysai4 Buiwosu| :ubiedwen ()

"JOBJUOD MaU Jo 1d19dal JO SINoY g/ UIYIM S|eliajal auoz OOY MOM-

'SjoRJIU0D 9oeds yjooq — uojbulysep) Jejealb pue ‘ona\ uosiayar ‘Alunod swepy e syjooq Buiiinioal Jiey absjj0D-
‘woodjiew NDD YIM JOBIJUOD SBDIAISS |lew — YdJe|\ pue Jaqwialdag ul Sino jlew Jasuanjyul D1 O¥Yr/1ooyos ybiH-
‘sdiys.tejoyos jood

swisnlpe Joyj syoadsoud [euonippe g Jwqgng -aulpesp JNQ punos pugz o} Joud sjape) diysiejoyos 10eljuod pue plemy-
syse] Aoy

"NOD ¥e L1 SIN ol sjepe) diysiejoyos g Joejjuo) :[eo asin juswjjoiul XX [[ed

‘81 SIN oI syepe) diysiejoyas uou 0| [jodug ((NDD e say JA-¢ a1y}

pue JA-y 8uo ‘NDD Jo) Qv JA-E suo pue JA- BU0) g SIAl OlUI S18peD g 10BJUOD :|BOS) BUIT Juswijoiug XX |led
‘'NOD 18 ¢ S ojul sieped diysie|oyos g Joeuo) :[eos) 8sInN juswijjoiuz XX |led

/1 SIN ol syape) diysiejoyos uou g| |joJug “(jooyos diysiauped uoj sqy JA-E om] pue JA-1 suo ‘NDD Jo}
(gvy) @aubisaq a@oueApy JA-¢ BuO pue JA-{ 8U0) /| SIA OluUl S}opeD G 10BNJUO0YD :[BOS) aulT Juswijoiug XX |led

(uoijeneg ayy Aq pauiwialap se -moj/wnipay/ybiH) jooyss ybiH :ubredwed (})

:aJe subledwes uno Jo jusiul pue Alold ay| "suoz OOy ul pauueld ale subledwed sy J0] SBNIAIOR pue SJUsAS pajlela "solba)el)s 18S uoIssIW
Ino Jo uoddns ul subledwes Bunexyiew pajelbajul Buliuueld sI uoljeneq ay) QUBWISSSSSE |BuUJBIUI 8U) JO ) nsal e sy ‘Ajold mo| se pajeubisap aq isnw subledwes
By} JO U0 1SE9| IV "ALIMOIYd HOIH se paleubisap aq |jim subledwed jo 9,06 uey) alow oN :Ajoud Aq subredweq ‘uonesadQ ayj jo 3dasuo) e

‘sielysibal pue ‘sisyinioal DIYVYSN ‘SHuUN 8AIasay/plens) [eoo] yum abexull Buosys

‘9s1n092 2Iseq ay} Ul slepe) jo uoissalbold ay) uieysns 0y sdiysie|oyos Jeah-¢ pue Jeak-{ 81eoo|e 1oxiew diysie|oyos Jeah- Buplom :apnjoul Buneyiew pue
Buninioal |njssaaons 1oy syse) Aoy sjuapnys ayenpeub Ayjenb ybiy bBunsbiey N9 je ubiedwed 917 9yl st poys Buinoddns unO "NDD e s1adsoud JNS sndwed
uo Bunabiey Ajjeoyoads ‘ubiedwed Aijug jesaje] ayy st Loye Buioddns ay | -8sinu pue aull yjoq Joj subiredwed uoissaibold pue uewysal4 Buiwoou| ay} ybnoayy
ZL pue || s}ag uoIssI|\ 10} Siepea ‘9}9|yly ‘Jejoyos Ayjenb ybiy ul Buibulg uo (Joy3 ulely) stoyse Buiinioal pue BuneyJew sNoo :Juau| S Japuewiwo)

'NOILLNO3AX3 'l

‘(sbuyelq Jaybiy Jo ayisqgom Jnok
uo speal }l se Ajoexa) sjueusainal| Ajjenb (SUOISSIWWOD Og/SIOBJJUOD /Z) UOISSILUWOD/JOBIUOD pUB Ulel) ‘Ule}dl ‘}inioal 0} SI N Uy} JO uoissiw 8yl NOISSIN Il

‘wesboud ,usaig) 01 an|g, ay) Ag siepe) sl paploye Ajunuoddo ayy Jo aieme welboid 82104 JIy BY} dpew OS|e aAey 9\ ‘S|elnwesjul je
aouasald e Bulwoosaq pue ‘Buninioal UMOBWOY Jope) Se [|om Se O[T 1o} NDD 1e sweibolid jooyos ajenpelb wouy buniniosy :AjunuoddQ jo syaue (2)

‘uonualal 12peD [I-1SIA / I-ISIN PUB ‘NDD 1e siuspns Buisinu Anus [eisie| pue
uolssaibold ‘NDD pusne oym sIUN BAIBSaY/pJens [euoiieN AWy [220] Wol) s1eped dINS ‘[ooyos ybiy ‘uewysal) Buiwoou| :juswulelsng jo s}oxieiy (1)

“KyunyioddQ JO S}OJE[y PUB JusllUIe}SNS JO SIayIB *q

€702 49903120 IT A9y
LI-SPT 934 D0



v JO £ abed

| :10BqU0) Z :uoissaidwo) ‘|leoo) auiq | buudg
| :oequo) Z :uoissaidwo)n :|leos aui] €1 |1e4
"L JOBJJUOD pUB | pUssS D17
'SUON 100V
"9UON 03V :|lBOS 8SINN }X8N Jowwng

"§ JOBJJUOD puB G puas D117
‘91 SIN Ojul18pE] | JoBJUOD 1DV

‘91 SN OJuI JepeD | 19enuUOD 103V [e09) aUIT JXaN Jowwng
"] 10B1JUOD pUE | puss D17
"BUON 1100V

"SUON 03V ;|eos) asInp XN Jewwng

"€ 10BJUOD pUB { PUBS D17
‘Gl SIN Oul sjepe) ¢ 10eljuo] 103V
‘Gl SIA Ol 1epe) | 1oenuo) 03y :|eos) auIT JUsLND Jawwng

uoissaidwod/199v/03V/011 :ubledwe) (§)

"J19)sawas Bulids pue ||lej 8y Ul S[BIO0S JapeD) 9JnNdaxa pue ue|d-

'SX | 4 pue sqe| diysiepes| ‘uononJisul Aljenb apinoid-

"aullpeap JNO 03 Joud sdiysiejoyos pieme — AON G| 1IN sdiysiejoyos Jeak-¢ 1o} slope) pa|jolua Ayiuspi siojonisul TSIN-

"Jojusw

9SIn0D paoueApy Ue paubisse 1ope) 8sIn0) diseyg Yyoeg '18]SaWas B 80U0 1SB9| 1B 1ope)) Yoes [9Sunod A||eLuio) pue Jojusw Jojonasul SIN-
syse| Aoy

"AITSIN o1l TSN (%001) 2 urelay “|IITSIN ol [ITSIN (%99) Z 10esuoo/uielay “[I1SIA 0lul [TSIN (%S 2) € uleley :[eos) asInp JesA 1xaN [led
"AITSIN 01U IITSIN (%SS) L L utelay |IITSIN ol [ITSIN (%Gh) 21 10enuod/uielsy “[ITSIN o1l 1SN (%09) L ulelay :|eOS) aul JeaA 1xeN |led
"AITSIN 03U TSN (%001L) Z ureldy “[11IMSIN ol [ITSIN (%99) ¢ 1oeduod/uielay “[ITSIA Ol TSIN (%G2) € ulelay :[eo9 8sinN JesA juaung |le4
"AITSIN Ol [[ITSIN (%SS) L1 utelay "ssejo [|ITSIN Ol [ITSIN (%St)

Z1 Joenuoo/uie}oy "SSejo ||ITSIN 8y} Ojul sjepe uoissaidwo g [|0JuT 'sse|o |[TSIA Ol [TSIN (%09) GL Uleidy :[e0S) 8ulT JesA juaun) e

(uoljepeg ayy Aq pauiwidlap se -moJjwnipajp/ybiH) uoissaiboidjuonualay :ubiedwen (g)

‘Buisinu jo jooyos 0} uonejuasald D1 OY-

"JUBAS BsiIaApe 0} Ajjualinouod unit Jaded Ayusiaaiun uil pe juld — pouad doip/ppe |es Bulnp yjooq Yoo\ ¥oa19)-
‘'sAeldsip ONYVY/HVYSN JUSLINduU0d — SIno} uolejualio sndwed-uo Jawwns Bulnp Buiinioal aA1308))e 1onpuo)-
‘wiooJjiew Yim JoeIUOD SaOIAISS |lew — }sI| siedisiBal pajable) 0} saunp Ul Jno-jlew uswysal--

:syse] Aoy

"/l S OjuI sjepe) diysiejoyos Uou g [|0Jug :[eOS) 9SINN JusW|oiug Jea 1XeN |led
"/l S Ol sjepe) diysie|oyos Uou g [[0Jug :[eos) aulT juswijoiug JesA IxaN [[ed
‘9] SN OjuI s}epe) diysie|oyos Uou g [[0JuT :[e0S) 8SINN JUsWi|oJug Jes A uaung [e4
‘91 S OjuI sjepe) diysie|oyos Uou g} ||oJug :|eoc) aulT JUsWjoiug JesA jualing |je4

€702 49903120 IT A9y
LI-SPT 934 D0



v 4O +Z abed

:syse] Aoy
‘0| 9 diysie|oyos uou g j1oeijuo)
‘g 10e4U00 pue s}exoed diysiejoyos g HWgNsg :|leoo) pieog | 100
" 10B4U00 pue joxoed diysiejoyos | Jwgng :|leo) pieog | 1dy
"} J0B)UOD pue Joxoed OQY | Hwang
" 10B5U0D pue 1oyoed diysiejoyos | Jwgng :|leo pJeog €1 190 ‘|leos esinN
‘0| 9 diysiejoyos uou g 10eijuo)
‘g 10BJjU0D pue s)exoed diysiejoyos Q| Hwgng :|leo pieog 1 190
‘0| 9 diysie|oyos uou g 10eiuo)
‘g 10BJjU0D pue s)exoed diysiejoyos Q| Hwgng
" 1oeAU0D pue sexoed (OQY) uondo AIng 8AldY 9 Hwgng ‘leoo pleog | Jdy
‘5| 9 diysiejoyos uou g 10eiu0)
'g 10e5ju0D pue syexoed diysiejoyos g Hwgng :|leo pJeog €1 190 ‘|leos aui

(suoiepeg yediajuno)) (919) pjoo o} usaig :ubledwed (9)

‘aAnejuasaldal YA sndwed yium JIom — sueld}dA sndwed-uo Jo Buninioal |euosiad-

‘'sBungaw 19uno) diysiaupned bBuninioay HD3YYSN [B20] POINPAYDS || pudlie ‘siun Oy [eo0] Je sbulalg-

‘oBe sleaA g-z Wolil se8)sI|us JOo S)SI| J81inIoal [Boo| Buisn jlews OMY P|o9 0] usalo-

"}s1| JooIO uoieoNnp3 (DSY) puewwo) poddng |euoibay/(Dv L) essus jueinlpy 8y psajebie) 0} 18qojoQ Ul Ino-jlew diNS-
syse | Aoy

"OUON :9A
‘9L SN Ojul | JoelUOD NS ‘|ec9 8sInN XX lied
‘91 SIN Ojul ¢ JOELUOD IOA
‘9L SN Ojul 7 }0BIIUOD NS [|eoo sur Xx lied
'BUON ‘19N
‘Gl SN Ojul | 1oBRUOD NS [|eoo 8sInN XX lled
‘Gl SIN Ojul ¢ JOELUOD IBA
‘Gl SIN Ojul 7 JoeJUOD dINS ‘leo9 sury xx lied

(991n188 JoLId/jusuodwio) aAlasay) Anyug jeiaje] :ubiedwe) (g)

"0 17 wouy uinjal uodn sjepen O] 7 joequod/dn mojjo4-

"1 4O M9am 1sli J1dy} JO pud je s}eped D17 0} pajiew abeyoed aied 9| -

‘Alenuer ul uonewdojur D17 paleidwsa) ypm syoadsold 9 01 uss |lews aousapuodsalio) dnols) auoz O0OY-
"WIoOJ|IeW Y}IM JOBIIUOD SBIIAISS [lew — 1s]| stedisibal pajabie) 01 18qojoQ Uil Jno-jlew O] ] alowoydog-
:syse] Aoy

| joenuo) Z :uoissaidwon ;leos auI ¥ |1ed

€702 49903120 IT A9y
LI-SPT 934 D0



v 4O §Z abed

‘AloAnoadsal sdiysle|oyos Jeah g pue ¢ jo Buipieme pue uoijeulpiood Joj a|gisuodsad Jojonsul |[TSIN PUe |1SIA-
‘Ausianiun yum asepsyul Arewnd-ging-

:}je}S uoljejjeg o} syse

og = |82 | oL woda = Aquanag juRag Buninosy pRyY

£T+ 'SINOH LS PRUUR [E200 DUBID  O0'S/ES D500 DEULEH 101 DUBID
*SUIEY B BULBCEIP ‘pUnD) SWBY b
EIN0H [ENESY

E T 0 SauRwLE T EuRLLIE na AQu3 [RiaIE] .
0mpewjuodty [ swewsueddy KT Lowieavia LA e TIYE ||
ROy 01 spes] 5 ispes oo mH_“_.._m._._Un n_.u s T
=T . F— EINOH BNy Gusing
= 0 gL I EuEws g SN0 "Ued uBLIYs=Y ~ omETt R
D SuAkDddy T muauguoddy & 9507 |Eny 01 BLannay] F1SW gnaniz IoEEEIn
RO 01 5peE] EEPE goep 5 1500 e 00 RO
. ; SIN0H BNy
S LEE L s Lo L § SIN0H "ued heq —_ ]
0 Suawuddy T musuguoddy & “ise | Eny o) Ellyl [eoyas yhiy STSW goiaarz Th 0OWES U0H ||
: 0 Apedy §T =pea 000 5 3500 'UB|d 101
|oouas Yoy
ISIN0H [ENY LoEsaIbold —
=] 0 Sldeug g 07 Szl 00 EIN0H "us)d Ciusing 1 mE QT ~-370 08E AT
0 sIuawyunddy 015 sjusunuoddy & D500} BNy 0] dijianyn 21 m_..,__ n_“_m_”__”_._m_“_m .._mw..uunl._mﬂd _
LLER] 0 ispea’ 00E =pea 00'SLE6S A3 |RiE3E] —— -
3 0y Bl 30 LBLISEY 215K
Bupunzug
Jenay paULEL] FARL LTy e
SO e g - SINOH [ 1500 ey UOEdWED  J8S oW e SWEN AN |

"SUEY |2 BukgdsIp ‘pUnDy SWEY £

HLEL] JURAT DUDINoo

QUWHAALL [FEE] _ 0Er00T0Z] 0ea pud EEw L POPS YOIH |
_ oo 05K _| PO 0Q usoany ||
.| L
| i LIS ubed
ooWeAsAL [SEE] _tosioriz) =eawes | PSS e S L) g
B =T E G IET DT

RURILIY 300 593 17 PSS JS0IL o), 00, 133(3F B30 MSAG 0 S99 JHSATI0 pUR (S]0BEd We [SRES Ui 2 Ra)Es

BRI SEAT RISy MM

"8U0Z OOY Ul XUje\ JusAg Buniniooy 995 :1I8ANBUBA JO dWAYIS g

‘sBuljaliq s Jowoomau Apjeam puany-

"Joded uole|eisul ul 8SiaApPY-

"uolje||eisul [BOO] Je J8JUa) uoledNp3 pue s|0D dyeonp3-
"uole|elsul [eoo| je sbuyaug 9195 Ajyjuow 3onNpuo)-

€702 49903120 IT A9y
LI-SPT 934 D0



v 40 9Z abed

Gl S
91 S
Ll S
811SIN L# :diysisuped
SLISW
9LISN
LIS
8LISIN Ayisianun puewwo) joped
paJinbay SUONEI0||Y 189S UOISSIN LIRS

‘sjooyss diystauyied pue }soy 1o} suoijedsojje pajsanbay :sdiysiejoyss

:suononsysu| Bujeuipioo) p

“ylomladed pue saijigisuodsal 182140 10BIIU0D 10} 8|qisuodsal (YyH) JueIsisSy 82InN0say uewnH-

“(sgn|o uswuleA0b JuBpN)s ‘SoNB|yIe ‘pie |elouBUl) S|ella)jel pUB UOoNBUIPIo0D Jeousnjul sndweo uo Joj a|qisuodsal OX-

“yiomiaded (psjoesiuoo-uou) Juswjjolus |e Jo} s|qisuodsal OOy ‘Buniniosl |ellsjel Jjes

puUE JouaN|jul [00yas YBIY ‘(SINIDD/BU0Z OOY) SISl swialsAs ‘(HYSN/ONYY/suoissiwpe/elisiBai) sisi| pajabie) Joj s|qisuodsal Jeqpo9/00Y-

£70Z 4290320 IT A9y
LI-SPT 934 D0



v JO £ Z obed

‘017 Joj sinoy JipaJo 8aJy) ‘slouuim diysiejoyos Jeak- 10} pleoq pue wooy :diysisuped (g)

‘(sunoy ) 8ousiog AJejjIj\l Ul Joullw ‘D [T J0J SInoy 1paltd  ‘SSe|d SN Yoes Joj sinoy
1palo ¢ ‘s)epe) paloenuod Joj jwiad Bunjied sndwes uo 88l ‘41 SN PUB D17 ol sinoy 1paJo XIS ‘sisuuim diysie|oyos ||e 4oy pJeoq pue wooy :NoD (1)

:saAluadu| AjIsi1aAiun "o

PELS
=y
1D0WI0IWa0
uewys21y Bunoou|
Aus=ang | ZLOT WIT Bl ZVOT U 6L sz =h=eg

u¥Sn

Abmufs
W3S
uoissaibois
=y
100%/03WI0
uewys1y Bunuoau|
199425 4o
oD 0 US5

Aysimng | noz Boy g1 10z Bny g1 153 SUSSTIUEY

H¥Sn

A=l

nals

uss=boig

2zny

fhaial ekl eln)
uEwyszsy Bunuoou)
190435 uliy

FoD 0 uSRIG
AysiEng | L0z 934 80 L0 924 BQ 44 D Enuy AsiE ) edEn,

1aquiny

e ale
auoyd 0OM N OOY NN

[l|.wen ubiedwes | alegpul gleq Uels BLUEN AYauang Irew3 o0

N -Aup 308
yiog - adi) aseyaungd
ZLOZ 1N a0 - 81ed pu3z

ew-3 _ — |22x3 0} podxg _ _ ulepy] LLOZ UEr a0 - leq uibag
S L0
tonuﬂ_ PY dY3Y puUueLllwWo) }spe) SIH 8¥80 Z10Z Oy 90 - 8leq vodey

(mojoq Hoday py dv3Y ‘enoqge sjdwexs NTY) ‘Hoday Buisnionpy dv3y pue xujey 1uaag buninioay ZINY 99S :9seyaind BuisiuaApy joesjuod q
(mojaq noday py dv3Y ‘eroge sidwexa |\TY) ‘Hoday Buisiueonpy dv3y pue xuje Jusag Buiinioay ZNY 99S :9seyodind |20 e
"140ddNS ANV JJIANY3S "Al

€702 49903120 IT A9y
LI-SPT 934 D0



ZLOZ UBT #0

Z10Z AON 30

[}

% 810 UORIY XAy & 3180 U0y 15E]

[ P ]

v JO 8Z abed

BT 07 PPY
JAOH 2dAL

0910F AN ‘HI9pE
1§ B2UBU0g 3 L0292

BT 01 PPY
JPIOH adAL

2010 A3 'Binquapueig
Bang uE €21

TEP 0] PPy
HHOM 3dAL
Bingsuaddiys

ey 3 95¢

ooete vd

e o ooy

HHOM 3dAL

VOB20 N "auwsunig map
18305 dwnp Lz
Gef a1 ooy

MHOM BdAL

LELLL W ‘eouspiaoid
183115 UEW £2L
Ef @ ooy

MHOM BdAL

00600 Vd “ed Aysiaaun
aoe|g 1subeps 7

% uoneao]

TEELIS¥ECT [5mow=id; 4] 0y o} L€ Dudedsiq punoy sway |82

IT1900 BdAL 9895-PPP-ZET
MHVdHLNOS
O3 NYIMLEVD

MHOM 8L L91L0-P2S-Z05
20%SN OH
NHOT 'LSOACHd

npa A= 0PZIga
MHOM 2dAL EEEEZEZ-LLE

IN3O TVOZIN

AUSHIANN SHIDLAY
DERVRVER]

DFEEEDE RO [ ER ]
MHOM :8dAL SPEZ-SSS-0LE

SNOISSINGY 40 31440
NHOT LH3ETY

MHOM 8dAL Z1Z1-555-18)
TANwA Ha504

4 UONELIOJU| UDSIad

+ 23S J0Ud

188vH

AHYLTIN d3HLL3H

HOLIIHa

AIN3AISIHd 32N

HOLIIMHIO

HOLINHLSNI HOINIS

s 3L

ZL8LD

(8=1%]

L1810

60812

50810

40812

- QIsy

SUOH IV #08(e5

BdE
dIANDD Mol B PRy

dIA/IOD < BUDZ Yo A}

IepuaeD

U0z Yo Al

£10Z 10 80 'Aepsany

J1asnbH 19peD DL ‘BLIODRA

09 []eys abueyd | ¥Juv| 0 001 | T=H

auoz 00N

€702 49903120 IT A9y
LI-SPT 934 D0

:00d SdIAN/SIOD e

TVNOIS ANV ANVININOD A



v 4O 6Z obed

19011JO suoneladQ Buninioay 22ua10g AJB)I|IN JO JOSS9j0Id
OS ‘TVIN NI DL
uswi|o "y usr uode3 M\ uyor

o9 [=]1exa| 0L podg J0pu2p, ppy

swial e Guidepdsip ‘punoy sway £

EREIETY #:0T 90B0ZTOT BNPY (1) Aerny BAD-Tdd NS PUSAR SSIAR
EREET SHET +Z0TTTOT ANPY (D) Agdsig py 3uud SuDg
ERETEN SHET FZOTTTOT DY (1) sleai dnoig INH ezad
ERETER| 8T:1T 9080ZT0T Ay (D) Agdsig py 3uld 53ulId Pefed
S £¥10T 9080ZTOT By T h;ﬂumﬂc%w_um SRR
EREET 0Z:TT 90B0ZTOT ANPY (D) oipey TIped 710
EREIET 6+:0T 9080ZTOT INPY *"PRUISSED) Py JUlid SIadeq Auung
23=ea P=1EADEU] UDSEay a3eq pu3 23eq uibag SNIElS sadA] aseyaund . SWEN IOPU3/

*sLWaY [|B Budedsip ‘punoy sWway £

¥ £-M L-d O-N [-4 IV :moys

uoneziuebiQ snoA 10} slopuap

SI0PUBA < JUOZ HIOAN AR
IPpUIED AUOZ YoM Al

210z Bny 90 ‘Aepuoiy

oo [+]ays abuey | ¥3EV| N0 DOT | GEH

QUo7 O0d

d13H|440907 | IWoH Lonenddy Uy P33

:$D0d J0pUaA °q

€702 49903120 IT A9y
LI-SPT 934 D0



v 4O 0€ abed

o|qe ] Buiwebiepn, ayy ul Buiwebiem
10} BJep Jua.ing 19}ud 0} Pasn A JNO S! d|qe} siyl (ebed 1xau 9as) ejep yini} punoib s uoljeneq ayj ysijgeiss 0} ,9|qe] yini] punols, ay} 0} ob ‘puodas "ATNO
adv3y s! ydoiym ‘a|qe | [edl0}SIH, @Y} Ul Blep |BOLIO}SIY S,Uoljelieq 8y} MalAal ‘Isll) Jsnw Jasn ay) (dINT) Jeuue|d UoISSI pue juswijoiug ay) 8)9jdwod 0] 'z

‘Blep [00Yos JNoA ypm ding ayy syeindod 0} (|90 8214 Jayug, 8y} ul 8pod J9D|4 8y}

10 suBIp G Jo ¢ 1se| 8y} Jayug sisAjeue Jo Buiuue|d Aue op 0} AJOD BUjIOM ajeledas e asn pue a|i} JINT Y3 Jo Adoo Jajsew dnyoeq e daay| "a)isgam dIAJ @Y} 9S00

‘Adoo Bujiom e Buiaes 18y ‘oALIp pJey JO YSIp 0] 9l 8Y} SABS "IN 109|8S pue uoloas d|NJ O} umop ||01oS "abed 1xau jo doy je g9 109|8s uay| ‘abed jo doy e
DOVSN 199]9S ‘|elod puewwo?) japed o} ul Boj Jo Z5H/DH/20esN/p/[erod/iurAwieoeesnAw//:Sdny 18 dINT 8y} peojumoq IsJi 3snw noA papels 1ab o] °|

‘pauels bumen p

'sa69]|09 Jotunp Aseliji\ Y} 4oy SISIXa sjusuoduwod awes ay} YIM 19aysyIom ajetedas Y '199YsSHIOM [99XT au0 uo pajuasaud si Buiyihiang

eje( uolodNpPOoId pue UoISSI|\ |eoUOISIH -
so)jey uoissalbold |eouloisiH -

ydelis) uoIssI ‘SA uononpold -

UOISSI|\ UBAIS) Juswjjoiu] | JSIN Buluueld -
a|qe] Buiwebiepy -

s|gel yinL punoln -

d|ge] |eduoIsIH -

Ajuz epop 3014 -

:J0 1SISU0D T 84} Jo sjusuodwod ay| o
"UOISSIW UOISSIWWOD ulepe pue Buiuue|d Ydy 1eljioe; yoiym sjeob uoiualas pue Buiiniosl Jo Juswysijgeiss ayj sl dN3 ayj jo asodind ay] *q

‘sjuswadinbal

(dv3) ue|d uonoy Juswijjolug ay} aulwlialep 0} salbajels 1S UOISSI\ 8y} 9Sh UBd OOy 9yl 'SUOISSIW Juswjjoiua pue sjeob ay} aAalyoe 0} uoljeljeq e Joj
Aiessaoau sdals ay) aquosep selbajel)s 18S uoIsSI\ 8yl ‘suonesado pue Buluiely 4o} ((g1S) 106png buluiel] paydwig) 196png ay) dojeasap 0} pash ale suolssiw
Juswjjolua ay| -salbajel)s }J0S UOISSI 8y} Saulw.a}ap ays/ay ‘sjeob uonuajal pue Buiiniosl ‘SUOISSIW JusW||0Jud 8y} SaYsI|qelsa SINd 8y} @ouQ “Buluolissiluwoo
0] weliboud D1 OYS ay} ybnouy) ssaiboid uoljeneq e je sjpped pajoejuod-uou pue pajoeljuod Moy JO MBIAISAO Ue sapiaoid }| "UOISSIW UOISSILIWOD paubisse
s,uoljeneg sy} analyoe 0} Aiessadau sjeob uonualal pue Buiinioal 8y} ysijgelss 0} SINd @Yl Aq pasn |00} Juswabeuew e S| Jauue|d UOISSI)\ pPue juswjjoijug ay] ‘e

(dIN3) 18uueld uoissiy Juswijjosuy ‘g xipuaddy
£I0Z 199010 IT N3y
LT-SPT 934 20



® 9GS %ce V.

e=XVIN %vy | (QL) ¥z | LIS 3[qe], (INI], punoin) 114 aInsi]
[Gzz ]| cisw 0407
%EL €IS

9l
GoIsSIN -obed 1xau 8y} Uo palanod aq ||Im ajqe] Buiwebiepp syl -aull mojeA

e se ydelb ay} uo dn smoys sjge] yini| punois) ayj wolj eyeq "/

«2eX 1190) Jeak |ooyos jxau 8y}
1O} UOISSIW Juswijodud SN 94} Jo uonosfoid jeniul oy} suiwexa
0} 010Z 19S UOISSIW JO} UOISSIW UOISSIWWOD pajedipnlpe ay) Jajug
UOISSIN UuoISSIwwio) 0102 9

«(9EM 2 0EN ‘P2M ‘8L ‘ZLM SI®D)
‘ojel uoissalboud

A IS 84} UBAIB s uoissiw snolaald ay} wody sioyelbiw
%E8 o1 1z QgSOod JBy SJUNODoE Jaquinu XA 8YL 189S UOISSIW aAl0adsal

P=XVIN

e b STl PUE S.9TSIN ‘S.STSIN JO Jaquinu sy} aBuey)
(€1) 21 7SN SUOIRSIWIWIO) D'9'GC 1SN Pojoaloid 'S
uonoNpod

+(0€9 B €ZH ‘911 ‘6 Sll2D)
w aAoadsal yoes o) aney nok

NCISIA L0 Jaquinu ay) mmcmco
jusuwjjoauy

S.VISIN pue S, TSN 'S.Z

«(21-/9 s||8D) "ss82In0S

uonoNpoIg 1990S WOoJ} W09 Auew moy mouy o} Juenoduwi st ) ing ‘Aijus
: . [eJo)e] J,UdJe SLISIN [oAS] 8oualog Aty aAladsal yoes
H_o ®9 SIS 10} S}oped p|09-0}-udals) Jo AJjus |eisje| Jo Jaquinu ay} abueyn
Blep 37/99 '€
9002
%e/ 9z L(9] ® G| S|I9D) "JAWWINS }SB| WOJ} S}OBJJUOD pue
saapuane (O 17) 8s4no) Buiuiel| siepea jo Jaquinu ay) abuey
(2 YISW SIS TSI (017 8sinog 4 ! O
uononpo.d 37/99 L 2 _ )
sjoeljuo) o1 1% > «(PM 8 ‘€M-EH slI9D)
oLl ¥ \ VIS 01 CTSI € 01 215N 7 9 L19R 15 Se1es uonuerss o
%GL _ [Poid 089'GISIN 1ybu 0} Ya| wol4 “ATNO 248y sajel uoissalboid 0} mmomco ENEN
%EL %€8 | %vy | %2z |uoissaibol SoJey UOISSaIBoId |
NQOD 01 ¢ yol¢g golg <co|

a|qe nl unou
1geL L P 2 :9|ge 1 YNl punois) ayj Ui paiipow aq Aew eyep Buimojjoy syl e

€702 49903120 IT A9y
LI-SPT 934 D0



uolonpold
v |0®9'SISN
P=XVIN
%E8 P
%EL 8l _— €IS
(€1) 21 VIS
uol}onpold

¢ 1D®9'GISN %2C vl
P=XVIN %P (91) ¥Z| LIS
%E8 (L) zz 2SN LLOZ
%EL 8l €IS
(1) 9L 1SN
uoljonpold
€ D®9GISN %22 vL\
=XV %t (91) ¥2Z| LIS
%E8 (L) zz ZIS 0.0
%EL 8l €IS
(c1) 9L ¥ISN
uoljonpold

8002

uononpold 37199 ) 8 0
sjoenuo)d 0117 v
puUsnY 011 v
%G/, [poid OR9'GISIN
%E. %€E8 %Y _ %ZKE ico_mmo_mohn_
INOD 0} ¥ v o1g ¥ Z0iL

a|qe] Buiwebiepp

£T0Z 1890320 IT
LI-SPT 934 D0

nay

| o|dwiexy ‘o|qe] buleblep) ;g3 2Jnbig

ONINNV'Id
NOISSTIN ddV

2 SIN ‘810 ‘I1d)
SAXO0d NOISSIIN
INAIWTIOUNA

7€0 970 ‘070 ‘410
‘80-LO ‘60-6IN)
SAX0d
NOILLVIOIN
pue ‘XAINA
TVIALVT DL1

—-Cm.———n;.w.— —-“ 1 —,-m.?::.-m
pue ‘90 ‘SO-SN)
SAX0d
NOISSTIDO0Ud

"ydeub ay) uo aui an|q ay) 108ye Aay} moy aas 0} salfa)el)s Jusw|joius pue
Anuas |esaje| ‘D17 ‘seles uonualal Juasayip sawebiepy “welboid ayy ur sebueys
109|181 0} 8|qe] Buiwebiep) syl asn “saibajelis 1os uoissiw Buidojaasp

pue suoissiw juswjjoius Buiwebiem Joj juiod Jels ay} aq ||IM eyep pajsnipe
siyl "o|qe] Buiwebiepn 8y} ul SUOISSIW Jusw|oJua [eiliul se dn moys ajqe |
yini] punous) ay} ul apew sabueyo Aue jey) 900N saibsjel)s pue sjeob
dojonap 0} soueuads Jl leym, 1onpuod o0y ajqe] buiwebiepp, ayy 0} o6 ‘payl ‘q



€  [D%9'GISN %22 v.
P=XVIN %P QL ve| LIS
%E8 A_‘_‘v z2C ZISN LL0Z ¢ 9|dwex3 "s|qe] buiwebiep :¢3 ainbi4
%EL 8l €IS
(D 1SN
uolonpold
e [0®9'GISN %2T v.
e=XVIN %t QL) vz | LIS
%€E8 (L) 2z | 21sn 0107
%EL 8l €IS
(CPED ¥ISIN
uolonpold

uonoNpold

LoIONpPoIg "$00Z MaiInay welbold [enuuy 8y} Joj ueid 0} 0L0Z 19S
uoISSIW 8SN "600Z PUe 00z S18s uoissiw Joy jeaday -ajqedldde
se ‘uononpoud D % ‘9 ‘G TSIA JO/pue ‘UoiIus}al ‘UOISSIW JUBWI|0JUD

Isnlpe pue 900z Ynm paysiuly aie noA usym /00Z O} 9AON aul|
uoISSIW 8y} 0} aul| }sedaJo) 8y} Bulq |im Bunsnipe Jo Junowe ou alaym
uolnenyis ay} ojul uni Aew noA "sajewi}ss 1saq, 8q p|noys pue
010Z 01 8002 s1os uoissiw 0} A|ldde saAnoslqo pjoo-0j-usalsy/Ajus
|eJale| pue saAoalqo 9|7 01 sjuswisnipe jey) aieme ag

uolIMPord 31799 L 8 0 ‘31 9B Ajjeansijeas ues noA se ybiy se 10 dul| UOISSIW BY} YIIM
S}0BJUOD D17 14 USA® S| 8Ul| }SB08104 8Y} [IUN (£1LD |120) uononpold 9 B ‘9 ‘G ISIN
pusHY 017 v 8y} Jojpue (1 LD [19D) 8jed uoissiuwo) 0} $ISIN ‘(L Ld 119D)

JuswWjjolus Bunsnipe moy 88s uay) aul| UOISSIW 8Y] Mojaq S! aul|

%G. _[poid 089'GISIN 1seo8.40) an|q 1ybi| 8y} | “200Z 18S UOISSIW JapISuod ‘a|dwexs Jo-

%L %8 %vy | %cc |uoissaiboid "Jos UOISSIW Yoes Joj paweblem aq ABW Jey) UONOE JO SBSIN0D aUy)
INOD 0} ¢ v 0} ¢ €0z o) WBIYBIYy (3ybu 8y} 0} 81nBY Y} UL SBJDUID BYL "B|qe ] Bulwebiepn
s|qeL 8y} Ul S}8s uoIssIw Bujurewsa. ay) sweblep\ "9|ge] YNl punois) ayy

Buiwebiep Ul ‘900Z 19S UOISSIW "o'] ‘}os UOISSIW JUaLIND ay} swebiepn '

€702 49903120 IT A9y
LI-SPT 934 D0



v JO € abed

3|dwexa UOISSI)\ "SA Uolonpold g oInbig

*(Juaurn)aad se) duI[ uoISSIW dIN[q
MIeP 3Y) SPIIIXI .10 $)IIUW dUI| dIN[q

WYSI| 3Y) Je) 08 Jqe ], SUIWESIBAN
3y ur syudumsnipe e

P\

Buiwebiepp ;H:._W\_%N.,%my UOISSI|/\ emgpmm
80 L0 ©o\\mo ¥0 €0 0
: 0
S/ N
¥ o
S A \ : 3
9 9 9 9 3
ﬂ ﬁ :
I °
=
: N/ ol ®
i : b
v v - v Zl
€l T T e
14"
UOISSIIAl "SA uoljonpoldd

"9ul| UOISSIW 8y} 0} dul| }seda1o0} an|g-1ybi| ay} Buliq psnw noA -(salowoydos pue uewWYSal)) }9S UOISSIW Y} UO Joa)e }sajealb

Ay} aABY NOA uaym sI uofien)is puodas ay| ‘(mojaq ainbly 9as) aull uoissiw ayj 0} dn aul| }Jsedalo} an|g-1ybi ayy Bulig o) ajge aq jou Aew 4o Aew no ‘(sloluss

pue siolun( jualind) 1os uoissiw oiy19ads e joaye Ajsnolies 1obuoj ou ued noA uaym si uonenys sl 8y “saibajelys JnoA dojaasp noA se Jsjunoous Aew noA
SUOIJEN)IS JUSIBYIP OM]} 8Je 248y 'SOLIBUIS ,JI-JeyMm, JNOA JONpUOD NOA SE SUOISSI)\ Judwijoiug JnoA uiejqo pue saibajens 189S uoissiy JnoA dojaaaq ‘g

£70Z 4290320 IT A9y
LI-SPT 934 D0



v JO G abed

‘Buiuueld uoissiw Jadoud wouy Juenoduwi S| Blep JuswW|joJud

By} JO uoNOd|}aJ d)eINIJE plIoM-eal e Buimoyg -ajes uoissalbold Junod peasy, Jualind ay} 108j4al 0} ajed uoissalbold Jeak-suo suoleneqg ayj isnipe pjnod

SN 92Ul ‘Alejiwis "Ayjead ay} 1o8p38J 0} yindy punolb ay} 1snipe pjnoys Aay} uay} (S}jeped pajoejuod 4 IS @4 SIaylo G pue ¢ SN PaloeIluOoD Jou ale G ¢ speay,,

Jaylo Q] 9y} Jo) € ISIA pajoeuod ale 0z Ajuo Ing 00z Ul UOISSILWILWIOD 0} pajoadxa ale oym speay, 0E aAey Aay) 1Byl smouy SN @Ul 4| “sajed uoissalboud

JO UOIBINOIED BY} Ul PaSSIW aq ||IM JeaA Siy} 0} JeaA ise| wol) € TSI 03 | ISIN wody dwnl oym syopeo Auewis “L ISIAL RS INg ‘Z 1SN 10U aJe Aayy juawljjoiul]

BuiuadQ Jo awi ayj Je Ing ‘guOZ Ul UOISSILILWIOD 0} anp 8g pinod Aay} Jo ‘Jeak Joiun( J1ay) JO Lels 8y} Je pajoeiiuod Se pPaj|0Jud Jou alam s}aped ay} a|qissod s}

‘uoljenyis anJj sy} 199|ja4 0} sanjeA a|ge} yiniy punolb ayj isnipe pjnoys uoleneqg ayi Aym si siy| -paje|jdwod siuswijjolug buiuadp sy} alojeq pajjolud ag Jou pjnod

S}oped 8y} alaym sSuolenis aq [|IM 848y} 8SIn0D JO “JSQWBAON JO Aepuoly 1S4l 8y} uo | 3 ybiupiw je pajeald si a|i) Juawjjoiug BuiuadQ 8y} 840}8q S}19peD Pd||0IUd
ypm ajqissod se ajeinooe se aq 0} buihly Aym si siyl Jeak uoissiwwod uo TON ‘Juawjjoiud SSejo S\ U0 paseq aJe suole|nojes ajel uoissalboid ay]

"Jeah 1se| s1eped g SN pajjolus

O Jaquinu |B10] 8y} AQ papIAIp Jeak 1Se| sjaped Z SN Paj|oJus alem oym Jeak siy] S1eped € TSIl PeIOBIIUOD aie Oym S}aped ay) Jo ofel e si ajel uoissaiboud

€ TISIN 01 Z ISIA YL "S1epe2 paloenuoo Bulieq sjuspnis ay) Uo paseq aie ¢ TSI PUB € TSI 818ym ‘Sjeped pajjolus ale Z JSIA Pue | SIA ‘suodal Jayio Auew

YuM sy "JeaA 1se| sjapeo | SN Pajjolus Jo Jagquunu [e10) 8yl Aq papIAIp Jeah 1se| | JSIA Ue Se pajjolud a1em oym Jeak siyl Z TSI Se pa||odus ale oym asoy) Jo

unoo e s abejusoiad sy “uswioiug BuiuadO 90SOAS Ul way) o) pauaddey jeym Buixoes) pue Juswjoiug Yead SOroAS Ul pateadde jey; sjuspnis | SN (N pue
4 Sepod snjejs Buipn|oxa) pajjous ayj 0} pauaddey jeym Buiyoes) Aq paje|nojes si ajed uoissalboud Z SN 01 | TSN Jeak auo ay) ‘uoljeneg yoes o4 ‘¢

‘sajeol|dnp noypm JeaA jooyos ay) Buunp awiy suo je paseadde oym Sjuspnjs || JO SISISUOD Juswijolud
yead ay] "o|i} Juswijolud Yead ay) Jo uoneald ay) ul sieadde j1opeod Yy swi 1Sl 8y} Wolj 1dey aJe po JelS |JUd pue po [Jus S| sw ay] ‘aunp ul buipus
salnjdeo ejep Ajyiuow ay} ybnouy) JaquisAoN ul Juswijoiug BuiuadQ woly sainyded ejep yiuow sy} Jo Hess Jo buibiaw e si 9|1y Juswijodud yead ay] g

“Jeak Buimol|o) ay} Jo a1 Juswijolud yead ay} 0} JeaA snoiaald ay) Jo a1 Juswijolus yead
ay} saledwod sieak omy Jord ayy Joj sajes uoissalboid ay| -sieak omy Jord ay) pue ‘Jeak Jualind sy} Jano sajel uoissalboud Jeak auo ay} jo abeiane pajybiom e si
11 ‘ajed uoissalboud Jeak saliyy oy} Jo4 “ejep Juswjjoiug buiuadO 90G0AS 01 patedwod si GO0 (AS) Jeak [ooyos 1oy )iy Juawijoiud yead ay) ‘sajes uoissalbolid sjeal

auo ay} 104 -Joday Juswabeuey 185 UOISSI|N Uoleleg 8y} JO | Med JO Jaulod 18| Jamo| ay} ul sieadde d4\3 @y} ul pajejnojed sajed uoissalboid ay] |

suolne|noje) ajey uoissalbolid ‘)

‘uolenyis ainny ayj Joj saibajels JnoA swebiem noA s}a| ojqe ] Buiwebiepy ay) pue ‘uoljenyis Jualind

Jo yinJ} punoJb InoA 109|)81 0} NOA sSMmoje 8|ge] Yini] punols) ayj ‘uonenyis 3sed ‘spJom JaYio Ul ‘ejep |eoloisly JNoA SMOYS 9|qe | |edlI0ISIH 8} ‘MaIAal U "8
‘sasodind Buialq 1o} Julodiamod Buisn puswiwoosay (*018 ‘QYOM ‘LNIOdHIMOC) Usim noA jewo) Aue ul suop aq ueod salfajel}S 189S UOISSI 189S

uoISSIW Yoea Jo sassauyeam/swalqold ay) 3oeje 0] Sjuem Hun JNOA MOy SSaippe OS[e PInoys NOA 189S UOISSIW Yoea J0} UOISSIW Juswijoius pue s|eob ay) ansiyoe
0] Jlun 8y} Jo} Aiessadau sda)s ay) aqLIosap salbojel)S 19S UOISSI 8yl 189S UOISSI\ yoes awebiem noA se saibajel)s JnoA Juswinoop pinoys NOA °¢

£70Z 4290320 IT A9y
LI-SPT 934 D0



v 4O 9¢ abed

_u_.__.._.lm_.__..__. wLpeD R |

LIS S "SA LIONMNPOL

------

0" k=0 F Worsian
[}

(dW3) 42uue|d uoissiy yusuijjoiug 910y

"8|0e L dN3 jo ajdwex3

€702 49903120 IT A9y
LI-SPT 934 D0



v JO L€ obed

2lojdxa ued am eale Jno Ul spual} a|gejou Jo Buisalejul Aue aiayy aly -
¢welbolid ayy yum yiom o} Buljim ale [puuosiad |ooyos Jeypy -
:saniunuoddo o

"J9)e| swa|qold snouas awo2ag pinod jey} s|iejoys asodxa ||Im 1ey
uonenjeAa-}|as e s}l ‘luawalinbal e jsnljusi siy) ‘4sauoy ag "a|qissod se uoos se syjnJ} jueseajdun Aue aoe} pue mou dljsijeal aq 0} }saq sl )| ¢Janaq Aue Buiop
uoniedwod a8y} S| ¢89S Jou Op NOA Jey} sassaueam aAlda1ad U0 aas ajdoad Jayjo 0 :SISEQ [BUISIXS PUB [BUIS}UI UB WO} SIY} JBPISU0) " |
;9bewl no 109)je siojoe) JeY\ -
;SSauyeam e se 99s 0} A|9y1] 19)ew Jno ul s}oadsoud ale jeypy -
¢PIOAE DM PINOYS JeYM -
¢anosdwi am pjnoo Jeypn -
:sassauyeapN g

‘yibuau}s Jiay} palapisuod 8q Jou PINOM Ja0 S AWy 8y} }Sal 8y} Se awes ay} a1om
SOAUSDUI pUB S}IIBuaqg S AWy By} J| 1o ew ay} ul yibualis Jiay) palapisSuod ag pinom Jayo S AWy 8y} Uay} ‘Sassauisng |e20| pUB SB2IAISS JBYJ0 UBY} SBAIJUSDUI
pue s)auaq Jouadns papiroid Awly ay) i ‘sidwexs 104 "uoniadwod JnoA 0} uonejal ul way) Jnoge yuiyl ‘syibuais swelboid ayy 1e Buool uj ‘(jsyibuans
aq AjInyadoy ||im asay} Jo sawog) suswyslidwoode s uolieneq JnoA 1o 1si e umop Bunum A1y ‘siyl yum Aynaiyip Buiaey aie noA J| “aouspliAe a|qibue) uo paseq
aq p|noys syibuaJls ‘oisijeal ag "1oyJew JnoA ul syoadsoud JnoA Jo maia Jo julod 8y} woly pue ‘eAjoadsiad [euisiul ue wody SIY} Japisuo) *|

¢sJoyadwos uno Jano juswuiodde ayy 196 Awly ay) djay siojoey jJeypy -
¢ syibuauys se aas joylew Jno ul sjdoad op 1eyppy -
¢,0} SS920B 9ABY OM Op $82In0Sal anbiun jeypy -
¢,9S]9 duoAue uey} Jo)}aqg op M Op Jeypn -
:syjbuasg e

:aJe payse ag p|noys }ey} suonsanb awog ‘sisAjeue SANOL SJopuewwo) ay) o) pasn aq Jaje| pue Alobajeo Ag Jeyo e ojul ind aq |IM siamsue asay) (syead ]
pue ‘AjunuoddQ ‘ssauyeap) ‘Uibuans) 1 ONMS 10 selobaled Inoy 8y} uo paseq suonsanb saajasway) yse pinoys sSINd SisAleue |OMS e 1no Aued o] "¢

‘sjoadsold aiow [jo4us ued wesboud sy} os ‘sioyadwod Jayjo wol swesbolid ey ysinbunsip 1eyy saibsiel)s yeto ued swelboud 10Oy “Yomawels | OMS

ayy Buisn sioyedwod sy 0] sndwed ay) Buedwo) “Ajpajoadxaun uoljeneq ayy yoied pjnod jey) siealy) Aue ajeuiwije pue abeuew Se ||om Se ‘seale asoy} Ul

suoye Buluiely Jisy) 8)eJUS2U0D UBD SSINd ‘welboud ay} Jo sassauyeam sy} Buipueisiapun Ag ~AJunwiwiod 8y} UIyjim siaduanjjul Awuy-oid Jo 821J0 uoiesisiuiupe
$,]00Y2S 8y} se yons ‘J1ojdxa 0} 9|qe sI uolieneq ay} ey} Ajunyoddo jo sjayiew Jaaooun djay ued ji jey) si [njasn Ajenoied | OMS Saew Jeyph ‘2

‘weJboud Buisinu jus|jeoxa
ue Jo welboud JnoA o} sjooyos Jepas) jooyos Ybily |eoo] ajdwexs 1o} ‘seale asoy) Ul SUoye Jisy) aziwixew SN sdiay syibuaays s,uoljeneq ay) Buipueisiapun '1sIxe
1eyy sjealyy pue sapunuoddo ay) je Buiyoo| pue ‘sassauyeam pue syibualis s,uoljeleq e Buipuelsiapun 1oy anbiuyos) (nuamod e si siskleue |OMS' L

‘sisAleuy (LOMS) siealy] pue saniunuoddQ ‘sassauyeap) ‘syibuang e
sisAleuy SMOL ® LOMS ‘4 xipuaddy

€702 49903120 IT A9y
LI-SPT 934 D0



v JO 8¢ abed

‘sjealy)

pue sassauyeam Aue ajeulwi|d pue saniunuoddo pue syibualls Jo abejueape aye} 0] Jy3Y dY} Ul pajosjal aq pinoys sisAleue ] OMS Apybi usyel aqg jou pjnoys

pue 4y3y s,weiboud ayj o} Jusipaibul Juepodwi ue si JOMS ‘ojgeieAe saniunyoddo jo abejueape a)qissod 1sajeallb ay) axe) pue ‘sjealy) 8zZIWiulW ‘SaSsaueam
BWO2JAA0 ‘syjbualls J1oy} Uo Snooj siapuewwo) sdiay siy] -uoness InoA buizAjeue Joj ylomawely [npamod 1nq ajdwis e si sishjeue [OMS 'S

"oyI] Yoo|] Aew | OAAS S,|00YDS uoljelleq e jJeym smoys | -4 ainbi4 ‘way) 1suiebe ajedwoo pjnoys noA alaym pue moy suiwliasiep o) uoiinedwoo
InoA 01 sisAleue | OMS Ajdde ued noA "slojoe) [BUIBIXS 0} 8)ejal Sjealy) pue saniunyoddo ajiym ‘uoneziuebio JNOA 0} [eulSlUl USYO ale sassauyeam pue syjbuang
"aAloadsiad ojul sbuiy) bumnd pue suop aq 0} spasu jeym jno Bunuiod Jo swud) ul Yioq ‘Buneurwn)|l 8q uayo |im sisAjeue | OMS e Buiwlopsd {7

ZUoISSIW INOA uajealy) A|snolas sassauyeam InoA jo Aue pjnoy -
¢swajqoud |puuosiad 1o abewl peq e eaney nok oq -
¢,SSaUBAI08YS INoA Buluajeauy saioljod Jo ABojouyos) buibueyos s| -
¢ Buibueyo seAluaduUl JUBWSI|US pUB Sashuoq aly -
¢noge paulom aq pjnoys nok jeyy buiop uonnadwod JnoA sijeypn -
¢@oe} welboud ay) seop s9|oeISqo 1IBYA\ -

syealyl p

‘saliunyoddo ajealo pjnom wey)
Buneuiwid JI sUIWIBIEP puUB Sassauyeam JnoA je Yoo ‘AjlaAeulaly Apjoinb uo pajoe Ji Allunoddo ue swo0o9g UBD 9oUBISWNDIID IO JUBAS Auy "sabueyd ajA1say|
pue ‘sajijosd uonejndod ‘sulened |e1oos ‘Aoljod Juswulanog) ul sabueyd ‘ABojouyos) ‘se sbuiyl yons woJd} swod ued saniunuoddo ngasn L

¢ pe|npayos ale (‘elaye0)e ‘Jaded |00YIS ‘UBA 8INJUBAPE ‘UBA BWSUID) SI9SSE JUSWUIRISNS JBYA\ -
10 abelueape aye) am ued sjusAs ab9|j09 1o [ooyos ybiy 1eypy -

€702 49903120 IT A9y
LI-SPT 934 D0



v JO 6€ obed

S1VIYHL

| aidwexa | OMS :L-4 ainbi4

S3ILINNLYOddO

Ajuiessoun |easi4
papuadsng sasnuog D17
Awouo23 3uinoidwi|
Suipun4 pasnpay

sdiysiejoyos paiasdiel
weldoid INILS MaN
94nso|) weudold 4y
juswAojdwaun ysiH

10MS

uo13INPOId YYSN
uoneJsiiA YsiH

SI3440 |euoileN paHWIT
JaAouIN] T JBwwWnNg

AV[iqe|leny a449
JUSWA|OAU| DNYY
wesdoud diysiojus|p
SAIIUSOU| 7Y |00YdS
2ipe) pauoseas

SISSIANIVIM

£70Z 4290320 IT A9y
LI-SPT 934 D0

SHIO9N3YLS

WX ~ w2 < —

— 22~ W<



v 4O Ot @bed

‘Ajlunyioddo jeulaixa yoes Buisn AQ pajeulwid® 8q UBd SSaUyBaM |BUIdjUl YOBS MOY Sulwid}a(d
:saiunuoddo/sassaudeap) ¢

"1e8lY) [eula1xd Alans ploAe noA djay ued syibualls |eulsiul Moy aulwis}aq
'syeasyl/yibusng ‘g

‘Alunpoddo |eulsixa yoes
uo azijendes noA djay ueo syjbualls [eulajul s,uoljeneq ayj moy auiwlialap o} Ajunuoddo yoes yum sishjeuy ] OMS dUl Ul palsi| auo Aq suo syibualis ||e Japisuo)
:saniunuoddo/syibuang |
:suoneulquiod Buimoloy ay3 Jo siajaweled sy} UIYUM SISAjeue | OMS 243 bBuisn Jeyd e a3eald ‘sisAjeuy SMOL e Ino Aued 0] e
‘welboid 9] 0y JnoA Joj ABajelss e dojaasap 0} Aem Jajdwis e s S\MNOL @Y "Siealyl pue saiiunuoddo [eulaixa YliM Sassauyeam |eulajul
Sk ||[dm Se ‘sjealy}) pue saniunuoddo [eulaixa yim syjbuadis jeussiul buiuiquiod Aq Jayung 3l BuizAjeue pue siskjeue | OAMS 8yl Buye) Jo Aem aA1j08Y8 ue S sishjeuy
SMOL sisAjeue [euolen)is 10 ‘SANOL POJ[ED SI XUjeW SIY| "82UalUSAUOD Joj sylbual)s pue sassauyeam s,uoljeziueblo ay) Se [|oM Se ‘JUBLIUOIIAUD [BUIBIXD
ay} ul saniunuoddo pue sjealy) swelboud O OY 8y} buizAjeue pue BuiAuspl Jo) yJomawely [enydasuod e asodoud 0} si [00) SIY}) Jo asodind sy °L

‘sisAjeuy (SAMOL) suibuais pue sassauyeap) ‘saniunuoddQ ‘syeady] q

Z a|dwexs | OMS :Z-4 8Inbi4

E3ES3UL = “Esrajunaodds

IUSISATOATT SAZSESY JUITY HEaM ¥ago TeybTy s=sgowoxd wexboag e
UOTEISLUIDT UWOTEIDAUDD UDTEETWND)-10BI4U0  Z°T. =

UOTEE UMD —108IJW0S SEAT 372 = 1SS AT AT
saT3TTrqreuodeaz BIETE) TEUOTIEN Auxy OUOIlE
Burtgseiguoo pus butddetiasng AUSIEATOAWUT TO0U=S YbTH Euoxas «
ETTT{E E3[EE TEUDIEESIoId I0 HIBET = suEIfozg BUTIOIUsSK 39pED =
E49pE] SEANN DUTUT=EIUTEN - fBoTOUDST o«
sanpayoe DurqoTTIuoo IO sueIboxg Fo Jaoddng A1TEISATIH o«

4INEST B EE UDTIEJTUTHEIDD TEUIIIUT = aIpED IO
azpen I0 0233045 o | EeousTaadiy pusE =395 TITHS 2TI23TIE =

e

= —

e e

€702 49903120 IT A9y
LI-SPT 934 D0



v JO Tt obed

ajdwexa SAMOL :€-4 ainbi4

'sse[o uayjbualls 0}
sj109dsoud N3 S U0 8low Snoo4 °¢

"sjuapnis
0} welboid g ed @onpoau| ‘g

'88In0) O0Y 01 O0Y PuUss 'L
1M

‘sjoadsoud o} swelboid 51 0Oy
J3Yj0 Yim YIom OOy 8ABH "¢

‘sioypedwo)
UBI[IAID Yim st Awly 8y} Aliedwod
moy uo je|ydwed e ayeal) 'z

‘uonelal

Bunjiom Japaq Joj 2140 Jessibal

SU} UIM IOM OOY 9l 9ABH 'L
1S

S92IAIBS JBY]0
wou} swelboid 910y bunedwo)n

weiboid diysiejoyos ueljiaiD
slafojdwa uelialD Jepeg

Jensibal 9|soH
Sjealy] [eutaixg

"SSB[0
ay} ul diysiapes| .o} syoadsoud
9Zo dousuadxa ul buug g

‘slejjop diysiejoyos juswalddns
ay} ypm djay o} wesboid HvsnN L
OM

a4¥9o urejdx3
108dso.d Buimalalaiul USYAA "€

‘welboud
9Z9O 8y} J0) S80IAIBS YIM MIOAA "2

‘sjona| 969)|02 pue jooyas ybiy ay;
Je sliey gOr ul sejedioied 0Oy ')
oS

Aungejieay a449

(919N U3 Jo BSN ) UOHUPY BDIAISS

ajel yuswAojdweaun ybiy
saniunJoddQ [eula)xg

sJejjoqg diysiejoyog s|gejieAy
ajel uonuslal JUspnlg
81el JaAouin; 0Oy

00d MaN
SOSSOUEO)\\ [EUIOU]

Ajunwwod ay) Aq pajoadsay
Ayjeuosiad 3 s|INS @ipe)d

00y pauosesg
SyIbuang [eusoju]

"uonen}is yoes aAoiduwii 0} MOY PUB SUOIIBAISSJO 8y} JNO 8)1IM J8S SI JBYD 8y} 80UQ q

"POPIOAR 8Q UBD Yl0g MOY aulwiale(
:S]Baly | /S8SSaUNBaN\ ‘b

£70Z 4290320 IT A9y
LI-SPT 934 D0



v JO Tt o9bed

‘pasn aq ued abed 1xau ay)
uo (y-4 “B14) ejeldwsy syl -opeblq ay) uiym S1OMS Uoleleg |[e Jo Uolleulquod e aq pjnoys | OMS opeblig ayl "1 OMS uollened/opebug sjdwex3 *|

‘sisAleue SAMO.L @Yl uo paseq uoleiado Jo seale

Jilay) Jlojdxa 0] suop aq 0] spaau Jleym uo Abajedls Jisy) alum o) apeblig pue uoljeneg yoes Joj aie Wojog ay) Je SJo[s 8y "1ewlo) usiiim ul pays|dwod aq |im
sisfjeue SAOL 841 MoJ yoes Joj pawliopad usaqg sey | OMS & 9ouQ “welbolid e yoel) 0] Yyoiym ul saliobs)es aAl) ay) 0] 1ealy) pue Alunuoddo ‘sseuyesm ‘yibualis
UMOP S)eaiq pue UoISSIWgNS Joj pasn aq ||IM Mo[ad Jewlol ay] “Aep | 1IN 2-9 ‘DDVSN 01 sisAjeue | OAAS J1ayl Jo 1odal [enuue ay) Hwgns [|Im sepeblig e

jewlo4 Buiuoday apebug ‘o xipuaddy

£70Z 4290320 IT A9y
LI-SPT 934 D0



v JO £t abed

p-d dan31y

SINEUES

AL
[ssaweany

b1==T 1T |
Junduansg

Ayunuoddg
[ssaueany

Ayunuoddg
funduans

ucies Y3 o sisheurs ayl uo paseq pasnaq fim B ASsaels yaes jo uoie wiwns ydelSeled auo 2 2]

Iv34HL

ALNNIHOd 40

SSINAYIM

HIDNIHLS

P00 01 U830y

211

Anuz eiaie

umssauFolg

ULy Fupuoou)

10025 YSIH

10045

£70Z 4290320 IT A9y
LI-SPT D538 2D

‘apesug
yedwa) sishjeuy 10MS



CC REG 145-17
Rev: 11 October 2013

JEFFOREY A. SMITH
Major General, U.S. Army
Commanding

OFFICIAL.:

PAUL L. WEBBER
Colonel, Mi
Deputy Chief of Staff, G-2

DISTRIBUTION:
A

Page 44 of 44



