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DA Form 67-10-1, MAR 2014
APD
COMPANY GRADE PLATE (O1 - O3; WO1 - CW2) OFFICER EVALUATION REPORT
11.0.0.20130303.1.892433
C
ADET 
OFFICER 
EVALUATION REPORT
                                     For use of this form, see USACC Circular 145-5.  Staff proponent is USACC, DoLD-E, G3. 
TYPE OF REPORT
   CAMPUS / CLC 
PART I 
-
ADMINISTRATIVE
(Rated CADET
)
a. NAME 
(Last, First, Middle Initial)
b. SSN
(LAST 4)
c. SEX
d. BDE
e. 
MAJOR/GPA
f. SCHOOL
g. HOST FICE CODE
h. APFT SCORE
I. APFT DATE
j. HEIGHT
k. WEIGHT
PART II 
-
AUTHENTICATION
Rated Cadet’s signature verifies Cadet has read completed Part I-V and the administrative data in Part I is correct. Rater & Senior Rater signatures verify that the Cadet has been counseled.
a1. NAME OF RATER
(Last, First, Middle Initial)
a2. RANK
a3. POSITION
a4. PHONE NUMBER
a5
. EMAIL ADDRESS 
(.gov or .mil)
a6
. SIGNATURE
a7
. DATE 
(YYYYMMDD)
b1. NAME OF SENIOR RATER
(Last, First, Middle Initial)
b2. RANK
b3. POSITION
b4. PHONE NUMBER
b5. EMAIL ADDRESS 
(.gov or .mil)
b6. SIGNATURE
b7. DATE 
(YYYYMMDD
)
c1.
Period covered                  From:   
(Y
YY
YMMDD)   
To:   
(YY
YY
MMDD)
c2. Signature of rated cadet
PART III 
–
LEADERSHIP POSITIONS
a. 
SIGNIFICANT DUTIES AND RESPONSIBILITIES
PART IV 
-
PERFORMANCE EVALUATION 
-
PROFESSIONALISM, COMPETENCIES, AND ATTRIBUTES
(Rater)
a. This Cadet’s Overall Performance is Rated as: (Select one box representing Rated Cadet’s overall performance as compared to others within the rated cohort).  Outstanding ratings are 
l
imited to not more than 15% of rated population at the time of the rating and reflect performance well above that expected of a typical Cadet in 
tha
t military science (MS) level and could go 
lead a platoon right now
. Excellent ratings are not limited to a specific percentage and should be assigned to those cadets that have exhibited superior performance and could lead a platoon 
right now with minimal guidance.
  Proficient ratings are not limited to a specific percentage and represent the majority of Cadets for that MS level.  Capable rating indicates the Cadet is 
pe
rforming at an acceptable level, but has specific leadership attributes and/or competencies needing additional development (improvements will be specifically annotated in Part 
IVb1
 –IVb6
as
 applicable).  Unsatisfactory block check indicates performance and potential level is unacceptable and much further development is required prior to commissioning.  May indicate 
g
rounds for 
LO
A if on campus or Leadership Development Review Board if at Cadet Summer Training.  Specific behavior for Unsatisfactory rating will be annotated in comments below as 
w
ell as in specific areas in Part IVb1-IVb6.  
I currently rate 
Cadets
. 
A completed DA Form 67-10-1A was received with this report and considered in my evaluation and review: 
Yes 
No 
(explain in comments below)
OUTSTANDING (15%) 
 EXCELLENT                            PROFICIENT 
       CAPABLE                            UNSATISFACTORY 
Comments:
USACC FORM 67-10-1, 7 May 2015) 
REPLACES ALL PREVIOUS VERSIONS 
Page 1 of 2
NAME:
SSN
(LAST 4)
PERIOD COVERED:  
FROM 
(YYYYMMDD)
THRU 
(YYYYMMDD)
b
.
1) 
Character
:
(Adherence to Army Values, 
Empathy, and Warrior Ethos/ 
Service Ethos and Discipline. Fully 
supports SHARP, EO, and EEO.)
b.
2) 
Presence
:
(Military and Professional 
Bearing, Fitness, Confident, 
Resilient)
b.
3) 
Intellect
:
(Mental Agility, Sound Judgment, 
Innovation, Interpersonal Tact, 
Expertise)
b.
4) 
Leads
:
(Leads Others, Builds Trust, Extends 
Influence beyond the Chain of 
Command, Leads by Example, 
Communicates)
b.
5) 
Develops
:
(Creates a positive command/ 
workplace  environment/Fosters 
Esprit de Corps, Prepares Self, 
Develops Others, Stewards the 
Profession)
b.
6) 
Achieves
:
(Gets Results)
PART V
-
SENIOR RATER
a. 
POTENTIAL 
COMPARED WITH 
CADETS SENIOR RATED IN 
SAME MILITARY SCIENCE LEVEL
TOP 15%
MOST QUALIFIED
HIGHLY QUALIFIED
QUALIFIED 
 NOT QUALIFIED 
b. 
I rank this cadet 
       of
c. I currently senior rate 
Cadets 
in this Military Science Level. 
d
. COMMENTS ON POTENTIAL:
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